: UNIVERSITY OF WISCONSIN-MADISON
POLICE DEPARTMENT

é‘.“ 2020 ANNUAL REPORT



UNIVERSITY OF WISCONSIN-MADISON

POLICE DEPARTMENT

2020 ANNUAL REPORT







TABLE OF CONTENTS

Message from Chief Roman ........cccccoevvviviininines 2
Our Mission/Values ......ooceeeveieeeeieeeeeeeeeieeenenens 4
2020 Accomplishments........ccccceeeerererererenieininenenen. 7
2021 GOalS e
Field Services

Investigative SErviCes.......ocovmviiicniniicciniiiieciniiees 12
Emergency Management ........cooeecvcieieieieininininne, 14
Infrastructure SECurity.....oovevcccceererererererereenenenn. 15
SUPPOLt SEIVICES...cviviiiiiiiiiicicciiiccee 16
Special EVents ... 18
UWPD Racial Equity Initiative.......cccccceeveverrerennee. 20
Accreditation Update........occeuvvicciriniccininicinienes 22
Community OffiCerS.....cooeurinniniriririiiccceenenenens 23
Lake Rescue & Safety ....cccveevveininnnnenencccecees 24
KO Unituuiiiiiiccccccccnes 26
UWPD Motof Ufit...c.coeccueiriiiciririeicisiicenreneaens 28
2019 AWards....cooviviiciriiicce 30
Personnel.......cocciinniiiiiiicc 32
2019 StatiStiCS woveveveveveirieiciriicieccces 34
Acknowledgments.........cocoevviciiiciniininic, 42



FROM CHIEF ROMAN

To say it’s been a challenging year would be an incredible understatement. While
the world reacted to the COVID-19 pandemic and began to implement mitigation
efforts, the university mobilized swiftly with the first ever full activation of the
Emergency Operations Center led by the UWPD. As was the case across campus,
COVID-19 meant drastic changes to our operations. Our primary goal, as always,
was to continue the excellent service our community expects which, in turn, required
doing everything possible to keep our staft safe and healthy.

In the early weeks of our campus response to the pandemic, UWPD was further
called into service in response to a double-homicide that occurred in the UW
| Arboretum. Our investigation led to the identification and arrest of two suspects --
who currently await trial for the murders of Beth Potter and Robin Carre -- within
days of the incident.

Months in to the global pandemic, the killing of George Floyd by a Minneapolis PD officer shocked our collective
senses and set in motion months of peaceful protests and in some cases destructive riots. The police profession
faced and continues to face questions, criticisms, and demands for needed change. Through this tumult, UWPD
has held true to our mission and vision of Reaching HIGHER. We acknowledge the justified anger, the pain, the
fear, the distrust, and we are taking action.



In June 2020, UWPD launched our Racial Equity Initiative (REI) — a comprehensive action plan for identifying,
adopting, and continually assessing needed changes within the department in the short-and-long-term. A core part
of this plan is to ensure we demonstrate our commitment to racial justice in policing in ways that are meaningful
to members of our community - particularly those from marginalized groups.

This is just a sampling of our work and service to our Badger community in this most unprecedented year. As
I stated last year in this very letter, we are not an organization accustomed to resting on our laurels. Our staff
certainly proved that in 2020. We look forward to some sense of normalcy in 2021 and we will continue to support
and facilitate the educational mission of UW-Madison and cultivate a campus environment in which all students,
faculty, and staff are safe.

On Wisconsin!

VcoleeN G

Kristen Roman
Chief of Police
Associate Vice Chancellor
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OUR MISSION

As leaders in innovative problem-oriented policing, we value diversity and respect the dignity of all people.
We uphold individual and constitutional rights, and promote campus community wellbeing
through collaborative approaches to ensuring safety.

OUR VISION
Serving in partnership to support and facilitate the educational mission of the University of Wisconsin-Madison, we

seek to cultivate a campus environment in which all students, faculty, and staff are safe.

Honor Integrity Guardianship Health Empathy Respect









WHAT WE ACCOMPLISHED IN 2020

Led campus-wide emergency response to the COVID 19 pandemic through the coordination of the first ever full
activation of the Emergency Operations Center

Conducted the criminal investigation of a double-homicide that occurred in the UW-Arboretum which led to the
identification and arrest of two suspects within days of the killings

Launched our Racial Equity Initiative following the killing of George Floyd — a comprehensive action plan for
identifying, adopting, and continually assessing needed changes within the department in the short and long term

Developed, proposed, and implemented the Downtown Community Liaison Officer position to serve students
off campus

Collaborated with Dean of Students and ASM leadership to develop and implement Amnesty Through Responsible
Action program

Implemented Emergency Notifications (WiscAlerts) to be delivered in multiple languages



OUR GOALS FOR 2021

e Prioritize community outreach, engagement, and trust-building and support campus-wide recovery from the
COVID19 pandemic

e Complete the “Learn” and “Report” phases of our Racial Equity Initiative through the development and
implementation of an Equity Dashboard that includes key data points to measure the department’s adherence to

fair, impartial, and just policing practices and outcomes

¢ Complete installation, training, and implementation of fully functional digital radio consoles for dispatch and new
911 phone system conversion

¢ Continue to transition and update our campus-wide access control system

e Assist all UW System campuses to develop baseline compliance with the UW System Emergency Management
Standards
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FIELD SERVICES

The Field Services Unit of UWPD is UWPD’s largest division. Field Services consists of a dispatch communications
center, police patrol operations, special events, and security operations. Our Field Services team works with all other
areas of the department and campus stakeholders to provide quality service to our campus community and beyond.
Our division provides full range services to a campus of more than 44,000 students and more than 22,000 faculty and
staff members.

Uniformed officers utilize a variety of vehicles (squad cars, motorcycles, and bicycles) as well as foot patrol, to actively
engage and connect with our campus community members each day. We work with neighboring jurisdictions, mental
health providers, area hospitals/clinics, homeless outreach groups, and many other partners to ensure our campus
community receives the most appropriate, efficient, and quality services possible.




2020 wushered in a global pandemic. COVID-19
resulted in unprecedented operational challenges —
both internal and external. Operational changes were
incumbent to maintain efficient and effective services
— but most important, to address the health and safety
of the community we serve.

Our pandemic response involved an overhaul of our
routine operations. Our Field Services team adopted a
series of proactive actions to help maintain the health,
safety, and productivity of staff while responding to
calls and managing the continuance of routine services
— all while positively engaging with our community.

Work climate changed for some members of our
Field Services team, as conditions brought on by
COVID-19 resulted in staff adapting to a virtual world
of which web conferences became the norm. Staffing
adjustments were implemented in part to help reduce
the spread of the virus amongst staff and to help
ensure that operations progressed successfully with
the rapidity of evolving events.

The buzzword for 2020 was most certainly unprecedented.
Officers stepped into many new roles and worked
together in this new capacity to adapt and over-come,
which made for a uniquely challenging and rewarding

year at the same time.

11
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INVESTIGATIVE SERVICES

The Investigative Services Unit is comprised of
experienced and dedicated UWPD personnel, covering
a variety of roles within the agency. These roles include
Detectives, Clery compliance staff, Threat Director,
Communications Director, Property Custodian Police
Officer, and Court Services.

The COVID-19 pandemic introduced new challenges
and opportunities, and the unit adapted to solving
crimes and connecting with people in a more restricted
format.

2020 also brought tragedy to the UW-Madison campus
in the form of a double homicide in the Arboretum.
This senseless crime was quickly solved due to the
tireless work of personnel in the detective bureau,
throughout the agency, and assistance from outside
agencies. Arrests were made within days of the crime,
and charges filed with the District Attorney’s Office.




2020 ACCOMPLISHMENTS

192 cases were assigned to Detectives.

Our two Digital Forensics Detectives analyzed and processed approximately 165 devices, accounts, and pieces
of evidence. Throughout the year, they assisted outside agencies with cases ranging from analyzing cell phones,
to child sexual assault, stolen vehicles, and attempted homicide. Both Detectives obtained several certifications
throughout the year, and the continuous training and education has proven to be vital in staying on top of new
trends in the industry as well as assisting with solving some of the cases worked throughout the year.

The Property Custodian Police Officer did intake on 762 items in 2020. He worked with the State Crime Lab
on 22 items of evidence that included DNA, firearms/tool marks, fingerprints, and forensic imaging. There was
100% accountability for all audits/inspections, and two large purges took place during the year.

Clery staff reviewed 159 cases for community notifications. Nine WiscAlerts, five Crime Warnings, and seven
Off-Campus Emergency Alerts were sent.

The Communications Director contributed to the campus’ communications response to COVID-19 throughout
2020. He managed local and national news coverage related to our first ever double homicide on campus. He
also launched a revamped website which is better organized and contains more information for our community.
The Threat Team reviewed a total of 45 cases

Court Services referred 140 criminal cases to District Attorney’s Office

113 UWPD cases were referred to Community Restorative Court. 100% of the cases were completed satisfactorily,
and Court Services did not have to reschedule anyone for court.

13
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EMERGENCY MANAGEMENT

The Emergency Management Unit (EM) leads the efforts to plan and prepare for critical incidents and emergencies.
The EM unit works not only with UW-Madison, but also the many campuses within the UW System. The EM Unit
conducts training and exercises each year to ensure campus is ready for a wide variety of emergencies or incidents.

2020 ACCOMPLISHMENTS

¢ The COVID-19 pandemic greatly impacted the operations of the EM Unit. Starting in early 2020, the EM Unit
began planning for the arrival of the virus on campus. Working with University Health Services and other key
campus partners, the UW planned for the virus’ impact to campus operations and student services. By March, the
UW’s Emergency Operations Center (EOC) fully activated — the first time this has ever happened.

e The initial task of the EOC was to depopulate the campus, a major undertaking that required involvement from
every department, college, and school on campus. This was followed by supporting academic’s ability to offer
classes remotely, employees to work remotely, and ensure the safety of employees that reported to campus.

e The work of the EM Unit continued by leading fall contingency planning for the UW System during the summer
and supporting testing operations and vaccine planning during the fall semester at the UW-Madison campus.

¢ Beyond COVID related work, the EM Unit continued to make progress on Continuity of Operations planning,
supported command post operations during the summer civil unrest in Madison, and held the 5th annual Wisconsin
Collegiate Conference on Emergency Management via video conferencing,



INFRASTRUCTURE SECURITY

The Infrastructure Security Unit (IS) unit of Planning & Development leads the UW’s access control and camera
system. The unit also provides security assessments, oversees the master key policy and stand-alone locking systems,
and provides input into security features in new construction and major renovations on campus. Their critical work
is done in partnerships with Environmental Health & Safety, DolT, FP&M, and other campus stakeholders.

2020 ACCOMPLISHMENTS

e The COVID-19 pandemic had a significant impact on campus operations, including the access control. When the
pivot was made in the spring to remote learning, access control staff made numerous changes to building hours
and coordinated closely with Route Security and FP&M on hours changes to buildings that didn’t have access
control. Changes and coordination continued through the summer and fall semester, keeping the access control
office very busy.

¢ We provided input into security features, access control, and video cameras for several large on-going construction
projects including Babcock Hall, Chemistry, Vet Medicine, the Natatorium, and others.

e The current access control system is coming to end of its life in late 2021. An RFP (Request for Proposal)
purchasing process was completed. The pandemic caused several delays in the process; however, the intent to
award was issued in November. Most card holders will experience minimal impacts as buildings are transitioned
to the new access control system.

e Security video staff assisted with several pandemic related requests for additional camera installations. Working
closely with other partners on campus these requests were met in a timely manner.

15
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SUPPORT SERVICES

The Support Services Unit is represented by a wide variety of specialized personnel who work together to provide
essential services to ensure UWPD remains operational and highly effective at all times. We are committed to
providing high quality support services to all UWPD units, individual employees, campus community members, and
the public as a whole. We strive for constant improvement through recruiting and hiring a diverse workforce, the
delivery of training, holding ourselves accountable to innovative best practices, open communication, accessibility,
and transparency — all while being good stewards of resources.

The Support Services Unit staff includes a Captain, the Executive Director of Recruitment, Diversity, and Inclusion,
Human Resources Assistant - Advanced, another Human Resources Assistant, an Accountant Senior - Confidential,
an Accreditation and Records Supervisor, a Records Operations Program Associate, a Data Analyst, a Lead Purchasing
Agent/Program Assistant Advanced-Confidential, the Professional Standards Lieutenant, the Training Unit Sergeant,
the Training Unit Police Officer, the Personnel Sergeant, the Logistics and Equipment Specialist, and Information
Technology staff.

2020 ACCOMPLISHMENTS

* Redirected and prioritized resources and personnel to COVID-19 planning, response, and ensured uninterrupted
life, safety, and security services to the UW community.

*  Recruited, hired (transitioned to virtual processes), on-boarded, and assigned mentors to 25 essential employees.

e Implemented significant changes specifically focused on efficiency, diversity, equity, and inclusion to the overall
recruitment, hiring, and onboarding processes.



Quickly and effectively pivoted to provide IT support many administrative employees who moved to primarily
virtual work.

Dedicated significant time and resources while actively engaging in the campus-wide Title and Total Compensation
project and Administrative Transformation project.

Provided comprehensive staffing and support to many large scale events and investigations.

Transitioned to virtual platforms and prioritized internal trainings that were essential and relevant to the
department’s needs and the UW community’s expectations.

Engaged in the creation and support of the UWPD Racial Equity Initiative.

Incorporated and institutionalized wellness themes, efforts, initiatives, culture, and climate within the Support
Services Unit which were shared with the entire department.

All trainings conducted throughout the year were intentionally focused on the three categories of 1) approach
considerations and use of force decision making, 2) de-escalation skills refinement, 3) employee wellness and
mental health training,

Provided human resources and financial/accounting assistance and staffing to other campus divisions during
periods of significant employee transitions.

Successfully completed a virtual on-site accreditation assessment of the last four year combined cycle.
Responded to 886 records requests.

17
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SPECIAL EVENTS

The UW-Madison Police Department experienced
a much different Special Event season than normal
in 2020. Many UW Athletics sports were wrapping
up their season when the COVID-19 pandemic put a
temporary halt to group sports. UWPD was able to staff
the Hockey, Football, Basketball, and Volleyball season
in early 2020. Shortly after, the UW Athletic facilities
were closed to the public. UW did not host any WIAA,
PGA, or concerts in 2020.

The fall brought back sports in a limited capacity. UW
Football returned late in the season to play in Camp
Randall without fans. Although the atmosphere was
significantly different, UWPD continued to provide
security and escorts for teams during the games.

Wisconsin Football ended on a positive note by winning
the first Duke’s Mayo Bowl in Charlotte, NC. Our
UWPD Athletic Liaison Officers continued to travel
with the football team during the 2020 season.
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UWPD RACIAL EQUITY INITIATIVE

In June 2020, UWPD announced its Racial FEquity Initiative (REI) — a comprehensive action plan for identifying,
adopting, and continually assessing needed changes within the department in the short-and-long-term.

During the Listen phase of the REI, which extended throughout last summer and fall, UWPD leadership met with
a number of faculty, staff, and student groups to share details about the initiative, solicit feedback, ask questions,
and understand concerns. The tone of these conversations varied greatly -- in any case, there was immense value in
developing a greater understanding of where our community is emotionally when it comes to the issue of policing,

The feedback gleaned also informed efforts to create a full draft of the Equity Dashboard, a set of accountability
metrics that will be updated regularly and publicly accessible on our website. These metrics will shed light on aspects
of our operations that are of the greatest relevance and importance to our community, including the extent to which
the department’s stated commitment to racial equity is translating to measurable and tangible outcomes.

In the spirit of continuing to ensure the REI and Equity Dashboard are most conducive to establishing a foundation
for greater transparency, informed advocacy and enduring trust, we recently strategically expanded membership on
our Police Advisory Council (PAC). Since its inception in 2017, this community advisory group has served as a
formal mechanism for feedback across a range of areas, including current events, equipment, departmental policies,
etc. Beginning in early 2021, and extending through the early part of the summer, the expanded PAC will work to
finalize our Equity Dashboard as well as other details related to the short-and-long-term implementation of the REL
To this end, we are extremely excited to be working with faculty, staff, and student representatives from across our
community.


https://equity.uwpd.wisc.edu/
https://uwpd.wisc.edu/about-us/uwpd-police-advisory-council/
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ACCREDITATION

In 2020, UWPD successfully completed our third re-accreditation assessment through CALEA, with the virtual on-
site assessment review occurring in October 2020. The on-site assessment consisted of 55 interviews with members
of our agency and community members. There were no standard issues and the award will be coming in March 2021.

In order to be an accredited agency, UWPD must meet 460 standards for CALEA. This is evaluated on an annual basis
by remote assessors and a virtual on-site during the fourth year of the accreditation cycle.

UWPD continues to be the only law enforcement agency in the State of Wisconsin with triple accreditation through
the Wisconsin Law Enforcement Accreditation Group (WILEAG), the International Association of Campus Law
Enforcement Administrators (IACLEA), and the Commission on Accreditation for Law Enforcement Agencies,

Inc. (CALEA). Maintaining these accreditations is a continuous process and requires collaborative effort amongst all
UWPD divisions.




COMMUNITY OFFICERS

Our Community Policing Team is comprised of four community officers, covering five very different and distinct
portions of the UW-Madison Campus. The five communities are: Central Campus, University Apartments, Lower
Campus, Southeast Campus, and West Campus. The Community Policing Team has a focus on community education,
outreach, and crime prevention.

2020 introduced many changes in day-to-day operations for UWPD, including adjusted schedules to limit the potential
for exposure to COVID-19. Due to these changes in operations, the UWPD Community Officer Team had to
quickly react and alter their normal duties. For example, our Community Officers were utilized to supplement patrol
staffing frequently throughout 2020. Despite the operational changes, our Community Officers still focused on their
communities and were involved in several programs and teams to assist throughout the year.

In the fall, the Community Policing Team assisted building staff with guidance on COVID-19 restrictions when
students returned to campus. These restrictions included new traffic patterns in buildings, guidance for unauthorized
people in buildings, and guidance for interacting with people not abiding by mask mandates.

Community officers continued to manage our MedDrop program, which saw the safe disposal of 560.3 pounds of
unwanted or expired medications from our community.

The Community Policing Team also participated in a free speech focus group, assisted with a virtual symposium
on gun violence prevention organized by UW School of Medicine and Public Health, and worked with the UWPD
Infrastructure Security team on physical security recommendations for several campus facilities.

23
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LAKE RESCUE & SAFETY

UWPD Lake Rescue & Safety (LRAS) successfully navigated through unchartered waters during a season heavily
influenced by COVID-19.

The opening of the 2020 season was delayed two months due to the start of the pandemic and stay-at-home orders.
Once opened, daily staff self-assessment health checks, mask wearing, physical distancing measures, daily cleaning
procedures, and new rescuing protocols were implemented to provide a safe working environment for staff and
patrons.

July was a very exciting and monumental month as it brought the
arrival of a new rescue boat from Metal Shark Boats in Louisiana.
This was the first new rescue boat for the LRAS program since 2004.
This boat was the culmination of several years of work to identify,
select, and collaborate with a reputable boat builder. The end product
is an extremely seaworthy and state of the art new rescue boat, highly
customized to serve the needs of university and public users of Lake
Mendota alike.

On-the-water activities from Outdoor UW and the Hoofer Sailing
Club were very limited due to restrictions from the pandemic. During
the compressed 2020 season, LRAS rescue boats were dispatched 106
times and aided 124 people. Additional time was allocated to training —




particularly on the new rescue boat. Staff participated in
260 on-the-water training exercises. Additionally, three
new LRAS employees, as well as three Dane County
Sheriff Marine and Trail Enforcement staff, successfully
completed the National Safe Boating Council Close
Quarters and Open Water courses.

Significant upgrades were made to our 53-year-old
building before the pandemic gained a foothold. The
lifting system used to transport rescue boats between
the wet slip and the dry dock winter storage area was
outfitted with new hoists as well as reinforcement
brackets on the monorails to increase safety. The tower/
office area was also redesigned and remodeled with new
furniture and floors.

The building was also brought into modern times with
the installation of new, high-speed internet through a
fiber-optic cable, new wireless access points, and Voice
over IP.

25
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UWPD K9 UNIT

The UW-Madison Police K9 Unit is comprised of three K9 Teams:

* K9 Maya (partnered with Sgt. Banuelos) and K9 Ritter (partnered with Officer Zurbuchen) are the department’s
two explosives detection K9’s and are primarily utilized at large scale events — most notably for Badger Football
games held at Camp Randall Stadium. Our explosives detection K9’s were also utilized throughout the year to
locate shell casings that were evidence in various gun-violence cases throughout the area.

* K9 Kobalt (partnered with Officer Zautner) is our department’s narcotics detection K9 and is primarily utilized
on traffic stops. K9 Kobalt is also trained in evidence recovery and was utilized throughout the year to locate
hidden or thrown items of evidence associated with fleeing suspects and vehicle pursuits.

All three of our K9 Teams are also trained in human tracking and assisted in multiple cases to help locate missing
persons and fleeing suspects.

Throughout this year, our K9 Unit accommodated a total of 68 deployment requests for various cases in the Dane
County and surrounding area. This number is down compared to previous years in part because the vast majority of
large scale events were canceled due to COVID-19. Outside of assisting in law enforcement cases, a large part of our
K9 Unit’s mission involves community engagement. Due to COVID-19, our K9 Unit had to be creative and engaged
in a “virtual Q&A” with members of our local campus community to create an educational video about how our
K9s and their handlers work successfully as a team. Each of our K9 Teams are certified annually through the North
American Police Work Dog Association. This is a rigorous certification process that ensures each of our K9 Teams
performs their assigned duties to an exceptional level.
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UWPD MOTOR UNIT

The UWPD Motor Unit consists of five team members: Captain Mark Silbernagel, Sergeant Carl Siddell, Officer
Stewart Ballweg, Officer Ryan Bridges, and Officer Rick Spoentgen.

In 2020, the UWPD Motor Unit added a new motorcycle to our fleet — a 2020 Harley Davidson Police Electra Glide.
This new Harley has an improved emergency light package, which makes the officer and motor more visible to other
drivers. It’s also the first two-toned (navy and white) motorcycle for UWPD.

Due to the ongoing pandemic and the cancellation of a majority of our special events, the Motor Unit was used
primarily for patrol purposes in 2020, as our team conducted traffic enforcement and responded to calls for service.

The Motor Unit did, however, have the opportunity to participate in a few special events -- including a very special
First Responder “Make-A-Wish Parade” for a child in the Madison area. The Motor Unit was also active in providing
pre and post-game escorts for both the Badgers and the visiting teams during the abbreviated footballs season, as we
ensured the teams arrived and departed Camp Randall Stadium safely.

As we move into 2021, the Motor Unit looks forward to additional training opportunities, participating in community
events, and continuing to work with our campus and community partners on various projects and initiatives.
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2020 AWARDS CEREMONY

On May 18, 40 members of the UW-Madison Police Department, the UW-Madison campus, and the general public
were presented with awards for their extraordinary service to the campus community in 2019, with an emphasis
on public safety. The awards ceremony was held virtually due to COVID-19.

Excellent Service Commendation Community Service Commendation Lifesaving Award Chief’s Award

PO Stew Ballweg Sgt. Juan Avila PO Kirista Bayley Kennedy Beyersdorf
Tracey Berman Dir. Bill Curtis PO Ryan Bridges (3) Kaitlynn Ellis

Cindy Blankenship (2) Julie Dahmen PO Nick Gries Doreen Fobes

Sgt. Dan Burgoni Capt. Ruth Ewing (two awards) PO Justin Jones Jackson Jones*

Mgr. Jonathan Gonring Jaimee Gilford PO Jessie Koutoulas Carmen Romero-Gonzales
LED Kendra Hendricks PO Corey Johnson PO Jake Lepper Jeff Willan

Mickey Kienast AC Brent Plisch PO Matt VandenlLangenberg

Mgr. Mandi Meier (two awards) Sgt. Cheryl Radzinski

Det. Andy Nielsen

LED Megan O’Kane

AC Brent Plisch (two awards)
K9 Ritter

Jessica Rodin

Det. Matt Schirmacher
PO Matt Shaw

Capt. Mark Silbernagel (2)
SS Theresa Waage
Christina Whitworth

PO Justin Zurbuchen
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2020 PERSONNEL

FULL-TIME HIRES
LED Morgan Blaser
PO Brian Bond

PO LeLoni Broesch
Dody Cockeram

PO Jake Colvin

PO Ryan Conybear
PO Amy Ferguson
LED Alyssa Gerstner
SO Derek Johnson
SS Andrew Kinzler

PROMOTIONS
Lt. Adam Boardman
SO Logan Garcia
SO Kyle Kaul

RETIREMENTS
PO Heidi Laundrie
David LaWall

SO Jordan Knetsch

SO Benjamin Mundinger
SO Ryan Pharo

SO Katherine Porter

SO Gabrielle Read
Andrew Rose

SO Mikayla Sandin

SO Caleb Senzig

PO Jacob Tincher

SS Evangelos Kostas
SS Larry Schultz
SO Jason Smith
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2020 CITATION STATISTICS

OFFENSE 2016 2017 2018 2019 2020
Alcohol Related Citations
Absolute Sobriety 0 2 2 7 2
Driving While Intoxicated-1st offense 45 70 63 91 48
Open Intoxicants in Motor Vehicle 12 20 20 27 13
Procuring Alcoholic Beverages 4 2 9 0 1
Underage Alcohol Citations 670 705 549 494 145
Driver's License Related Citations
False or Altered Drivet's License 19 8 27 46 10
No Valid License 41 61 116 79 52
Revoked/Suspended License 141 171 250 318 123
Bicycle Violations 2 3 19 2 1
Too Fast for Conditions/Imprudent Speed 11 9 20 24 33
Endangering Safety by Reckless Driving 2 5 4 7 4
Equipment Violations 17 20 16 28 14
Failure to Notify Police of Accident 0 0 6 0 2
Failure to Obey Sign/Signal 29 32 27 48 27
Failure to Yield Right of Way 7 40 13 21 7




OFFENSE 2016 2017 2018 2019 2020
Hit and Run (unattended vehicle) 5 8 5 8 3
Illegal Riding (includes two on moped) 12 19 4 1 3
Improper/Expired/No Vehicle Registration 43 99 90 88 26
Inattentive driving 2 3 4 4 4
License Restriction Violation 2 1 2 8 0
Motor Vehicle Operated on Sidewalk 3 5 3 2 2
Motorcycle Permit Violations 2 2 3 5 3
No Motor Vehicle Insurance 2 0 7 3 2
Other Motor Vehicle Violations 43 32 56 79 31
Seat Belt Violations 14 20 11 24 2
Speeding in Excess of Posted Limits 254 405 455 496 252
Stop Sign Violations 27 45 76 70 27
Suspended License Plates 10 30 35 28 4
Texting while driving 0 0 0 0

Unsafe Lane Deviation 19 13 30 20
Violation of Traffic Control Signal 99 122 153 142 80

Statistics continued on the next two pages...
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OFFENSE 2016 2017 2018 2019 2020

Stadium Violations
Body Passing 0 0 0
Possession of Alcohol 1 4
Throwing Objects 1 1

UW Administrative Codes
Assaultive Behavior 8 3 10 11 0
Camping on UW Lands 8 5 105 39 18
Climbing/Walking on Roof 6 3 31 22 10
Computer Crimes 0 0 0 0 1
Depositing Human Waste 13 7 12 4
Disorderly Conduct 19 12 32 22 19
Open Intoxicants on UW Lands 16 9 16 17 15
Possession of Drug Paraphernalia 86 137 81 40 31
Possession of Marijuana 58 87 94 26 21
Present During Closing Hours 65 37 53 34 103
Providing False Information/Obstructing 21 12 24 18 21
Restricted Use of Unions 1 4 31 7 4
Selling, Peddling, Soliciting, Ticket Scalping 1 3 1
Skateboarding/play vehicles prohibited 1 5 1




OFFENSE 2016 2017 2018 2019 2020
Theft 47 49 26 37 58
Theft of Library Materials 1 0 0 0 0
Unauthorized Presence 4 6 12 12
Vandalism 10 7 7 6 16
Other UW Administrative Codes 16 25 32 7 13
Other Ordinances/DNR 3 0 0 3 2

TOTAL 1,963 2,432 2,696 2,376 1,078

Please see the 2020 Annual Security Report & Annual Fire Safety Report for additional crime statistics, statistics for
on-campus residential housing fires, campus safety and disciplinary policies, alcohol and drug policies, and policies
that specifically address prevention of and response to sexual assault, domestic violence, dating violence and stalking;
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ACKNOWLEDGEMENTS

PRODUCED BY

Kristen Roman, Chief of Police

Marc Lovicott, UWPD Director of Communications
UWPD Officers and Staff

PHOTOGRAPHY
UWPD Officers and Staff

University Communications
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©2021 UW-Madison Police Department & UW System Board of Regents

Questions or comments? Email us » uwpolice@mhub.uwpd.wisc.edu

*At the time of this publication, Mr. Jones is awaiting adjudication on a criminal charge which was filed in February 2021. We take the allegations against Mr. Jones very
seriously. As an arm of the criminal justice system, we also believe in due process and the presumption of innocence until proven guilty. As such, his name remains included
among other award recipients from 2020.
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