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RESOURCES AT A GLANCE

Safety & Security

UW-Madison Police Department

EMETgency .....cceeveveiiriiieiiiiieeeceee e senee s seeee e 911
NON-EMETZENCY....cccevverererrrerrereeneeeseessesnes (608) 264-2677

1429 Monroe St., Madison, WI 53711

uwpolice@mhub.uwpd.wisc.edu
www.uwpd.wisc.edu

City of Madison Police Department

EMETgency .....cceiieviiiriiiieiiiieeeceeereeeee e s seeee e 911
NON-EMETZENCY....ccceeverrrerrrereereenreesseessesnnes (608) 255-2345
CrimeStOPPETS ..uveeeveeveerververeeserseessvessvesnens (608) 266-6014

211 S. Carroll St., Madison, WI 53703
www.cityofmadison.com/police

SAFEwalk

Free walking escorts for students,

faculty & staff.......ccocoveevirvienienienenceeee (608) 262-5000
uwsafe@fpm.wisc.edu
https://transportation.wisc.edu/safewalk

Campus Offices

Dean of Students Office......................... (608) 263-5700
Dean on Call: M-F 8:30 a.m.-4:00 p.m.
500 Lincoln Dr., 70 Bascom Hall, Madison, WI 53706

dean @studentlife.wisc.edu | doso.students.wisc.edu/

Office of Student Conduct &

Community Standards...............c..c........ (608) 263-5700
500 Lincoln Dr., 70 Bascom Hall, Madison, WI 53706
conduct@studentlife.wisc.edu |

conduct.students.wisc.edu

Office of Compliance ...............cccceuenen. (608) 265-6018
500 Lincoln Dr., 361 Bascom Hall, Madison, WI 53706

uwcomplianceoffice@wisc.edu | compliance.wisc.edu

Division of Diversity, Equity &

Educational Achievement..................... (608) 265-0642
Relay Calls Accepted

500 Lincoln Dr., 179-A Bascom Hall, Madison, WI 53706
kate.oconnor@wisc.edu | diversity.wisc.edu/about-
3/about-ddeea/

Office of Human Resoureces.................. (608) 265-2257
21 North Park Street, #5101 Madison, WI 53715
hr.wisc.edu

Workforce Relations -

https://hr.wisc.edu/about/workforce-relations
Employee Assistance Office.................. (608) 263-2987
TOILfTEE ceceeveeeeeeeeeeeeee e (800) 260-0281

Office of Human Resources
610 Langdon St., 226 Lowell Hall, Madison, WI 53703

eao@mailplus.wisc.edu | eao.wisc.edu

Ombuds Office...........cccoueeeveeeieeieeeeens (608) 265-9992
610 Langdon St., Room 223-225, Madison, WI 53703

uwombuds@mailplus.wisc.edu | ombuds.wisc.edu/

University Housing...........cccccoecevvveenennen. (608) 262-2522
625 Babcock Drive, Madison, WI 53706
https://www.housing.wisc.edu

Campus and Visitor Relations............. (608) 263-2400
1308 W. Dayton Street, Suite 329, Madison, WI 53715

askbuckv@uwmad.wisc.edu | https://info.wisc.edu/

Risk Management,

International Division ........................... (608) 262-8925
21 N. Park St., #5301, Madison, WI 53715
https://businessservices.wisc.edu

Ron Machoian, International Safety &
Security Director............cccocvvvvevienenennen. (608) 890-2446
ronald.machoian@wisc.edu | internationaltravel.wisc.edu

Office of Student Financial Aid ........... (608) 262-3060
333 East Campus Mall #9701, Madison, WI 53715
finaid@finaid.wisc.edu | financialaid.wisc.edu

International Student Services........... (608) 262-2044
716 Langdon St., 217 Red Gym, Madison, WI 53706
iss@studentlife.wisc.edu | iss.wisc.edu

McBurney Disability Resource Center

Voice CallS...ccoveereeeeeeeeeeeceeereeeeee e (608)263-2741
TeXt MESSAZE ..eevevererereeieeieeeeteneeeeieesseeenane (608) 225-7956
702 W. Johnson St., #2104, Madison, WI 57315

mcburney@studentlife.wisc.edu | mcburney.wisc.edu

Title IX Contacts

Title IX Coordinator

Lauren Hasselbacher ..........ccccoeevveeeieeeneenns (608) 890-3788
Office of Compliance

361 Bascom Hall, 500 Lincoln Dr., Madison, WI 53706
lauren.hasselbacher@wisc.edu

titleix coordinator@wisc.edu

Title IX Investigator

Jennifer HOrace.......coceeevveeeveeviveeceecceeeennenns (608) 265-2349
Office of Compliance

360 Bascom Hall, 500 Lincoln Dr., Madison, WI 53706

jennifer.horace@wisc.edu

continued on next page...
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Title IX Investigator

TravisS GIiMmM ......cccoeeeveeeereeeereeeereeeeseeesseeennns (608) 265-2320
Office of Compliance

357 Bascom Hall, 500 Lincoln Dr., Madison, WI 53706

travis.grimm@wisc.edu

Deputy Title IX Coordinator

Letissa Reid ...cc.eeeeeveeevieeeieeeieeeeeeeeeeeveeeeen, (608) 262-3254
Equal Opportunity Investigator, Office of Compliance

360 Bascom Hall, 500 Lincoln Dr., Madison, WI 53706
letissa.reid @wisc.edu

Deputy Title IX Coordinator

Amanda ThWing .......ccccceeveereererrrerreesseesreennes (608) 263-1217
Assistant Director of Residence Life, University Housing
Phillips Hall, 1950 Willow Dr., Madison, WI 53706

amanda.thwing@housing.wisc.edu

Deputy Title IX Coordinator

Katie Smith .....cccccovveeeieeeiiieeieccieeeieeeeeeeeee, (608) 265-5071
Sr. Associate Athletic Director/SWA

Division of Intercollegiate Athletics

1440 Monroe Street, Madison, WI 53711
kls@athletics.wisc.edu

Deputy Title IX Coordinator

EliSa LOPEZ....coverieieienienieneneeteteneesiesaenaene (608) 286-9871
Clery Program Director

University of Wisconsin-Madison Police Department

1429 Monroe Street, Madison, WI 53711

elisa.lopez@wisc.edu

Deputy Title IX Coordinator

Tonya Schmidt.......cccoceevvevenenveniienienenenene. (608) 263-5700
Assistant Dean and Director, Office of Student Conduct
and Community Standards

Division of Student Life

500 Lincoln Dr., 70 Bascom Hall, Madison, WI 53706

tonya.schmidt@wisc.edu

Deputy Title IX Coordinator

Megan Dzyuba ........ccceevveeveeeenernenseensvennens (608) 890-3663
Director, Office of Workforce Relations

Office of Human Resources

21 N. Park St., Madison, WI 53715

megan.dzyuba@wisc.edu

Deputy Title IX Coordinator

LUiS Piflero...ccccuveeeeeeeieeeieeeeeecieeeeeeeveeenveenn (608)263-5244
Relay Calls Accepted

Senior Special Assistant

Office of the Deputy Vice Chancellor for Diversity and
Inclusion

190, Bascom Hall, 500 Lincoln Dr., Madison, WI 53706
luis.pinero@wisc.edu

Deputy Title IX Coordinator

Rachael WHlItS .....ceecveeieeceeeeeceeceeceeeeeeeene (608) 263-5700
Assistant Director, Dean of Students Office

Division of Student Life

500 Lincoln Dr., 70 Bascom Hall, Madison, WI 53706
rachel.willits@wisc.edu

Deputy Title IX Coordinator

Lindsey Peterson........coceevveeveeeersersersnersnenns (608) 265-3181
Precollege and Youth Programs

Office of Compliance

500 Lincoln Dr., 200A Bascom Hall, Madison, WI 53706

lindsey.peterson@wisc.edu

Health Resources

UHS Medical Services ..............cccuuun.... (608) 265-5600
333 East Campus Mall, 5t/6th floors, Madison, WI 53715
Urgent medical consultation by phone: advice on
treatment of physical illness or injury (24 hours a day)
uhs.wisc.edu

Main Clinic - 333 E. Campus Mall
M,T,Th,F: 8:30a.m.-5:00 p.m.
W:9:00 a.m. - 5:00 p.m.

Lakeshore Drop-In Clinic - Dejope Hall
M-F: 10:00 a.m. - 4:30 p.m.

UnityPoint Health Meriter Hospital.. (608) 417-6000
202 South Park Street, Madison, WI 53715
www.unitypoint.org/madison
Forensic Nurse Examiner ...........ccccueenen. (608) 491-5916
for victims of sexual assault, child abuse, elder abuse,
and domestic violence

Sexual Assault, Domestic Violence, Dating
Violence, & Stalking Resources

UHS Survivor Services .......... (608) 265-5600, option 3
Confidential on-campus advocacy, counseling and support
for victims of sexual assault, domestic violence, dating
violence, and/or stalking.

uhs.wisc.edu/survivor | survivorservices@uhs.wisc.edu

Domestic Abuse Intervention

SEIVICES .....oceeevveriereereeteectee et reeaeenns (608) 251-1237
24 hours: (608) 251-4445 or (800) 747-4045

2101 Fordem Ave., Madison, WI 53704
info@abuseintervention.org | www.abuseintervention.org

Rape Crisis Center (24 hours)................. (608) 251-7273
Community Office.......ccoceeveevueneneriencennenenne (608) 251-5126
2801 Coho Street, Madison, WI 53713

Campus Office: 333 East Campus Mall, 7901, Madison, WI
info@thercc.org | www.thercc.org
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National Domestic

Violence Hotline................ccoeeevveervennnnnnn. (800) 799-7233
TTY ettt ae e re e e ae e re e e aeenes (800) 787-3224
RAINN (Rape, Abuse & Incest National Network)
National Sexual Assault Hotline.................. (800) 656-4673
Www.rainn.org

Domestic Violence Program
(Dane County District Attorney’s Office)... (608) 266-9003

Midwest Domestic Violence

Resource Center..............cccoecvveeeveeecreennnenn. (608)231-3300
313 Price Place, Suite 10, Madison, WI 53705
mchumanservices.us/domestic-violence-resource-center/

RISE, The Respite Center.......cccecaeeees (608)250-6634
2120 Fordem Ave. Madison, WI

1334 Dewey Ct., Madison, W1

http://risewisconsin.or

Rainbow Project...........ccccconevenencenenncnne. (608)255-7356
831 E. Washington Ave., Madison, W1

www.therainbowproject.net

Mental Health Resources

UHS Mental
Health Services ..........ccoeeveeveeveceecreenenne 608) 265-5600
333 East Campus Mall, 7t /8t floors, Madison, WI 53715
M,T: 8:30a.m.-7:00 p.m.
W,F: 8:30a.m.-5:00 p.m.
Th: 9:30 a.m. - 5:00 p.m.
uhs.wisc.edu/mental-health

Access appointments: (608) 265-5600, option 2 or MyUHS
M,T,W,F: 8:30 a.m. - 5:00 p.m.
Th: 9:30 a.m. - 5:00 p.m.

Mental Health Center of
Dane County........ccccoevueeviereeneenenseenneenneen. (608) 280-2720
Emergency Crisis Line (24 Hours .............. (608) 280-2600

49 Kessel Court, Madison, WI 53711
www.journevmbhc.org

National Suicide

Prevention Hotline..................cccc.une.e.. (800) 273-8255
Substance Abuse and Mental Health Services
Administration

www.samhsa.gov

Veteran’s Crisis Line................ (800) 273-8255 (Press 1)
or text 838255 for immediate help

U.S. Department of Veterans Affairs
www.veteranscrisisline.net

Substance Abuse Resources

UHS Mental
Health Services .........cccceevveeeieeceeecneennen. 608) 265-5600
333 East Campus Mall, 7th/8 floors, Madison, WI 53715
M,T: 8:30a.m.-7:00 p.m.
W,F: 8:30a.m.-5:00 p.m.
Th: 9:30 a.m. - 5:00 p.m.
uhs.wisc.edu/mental-health

Substance Abuse and
Mental Health Services Administration
National Helpline..........c.cccccevvvevvvnennennne (800) 662-4357

www.samhsa.gov

Legal Resources

Domestic Abuse Intervention

SErvICES .......ooecvvieieeieeeeecee e (608) 251-1237
24 hours: (608) 251-4445 or (800) 747-4045

2101 Fordem Ave., Madison, WI 53704
info@abuseintervention.org |
www.abuseintervention.org

RISE Law Center...........ccccoeeeevnvreeeeeeecnnnne (608) 256-1089
1245 E. Washington Ave., Madison, WI 53703

www.riselawcenter.org

Dane County District Attorney’s Office
Victim Witness Unit ..........cccooeevveennnnee (608) 266-9003
215 S. Hamilton St., #3000, Madison, WI 53703

www.countyofdane.com/da/victim witness.aspx

Survivor’s Legal Program..................... (608) 204-9642
Mention the Survivor’s Legal Program

State Bar of Wisconsin Lawyer Referral &

Information Service......ccceeeeecenen. (608) 257-4666 or
(800) 362-9082

www.wisbar.org/forpublic/ineedalawyer/pages/lris.aspx

Legal Action of Wisconsin’s Victim

Rights Project.........ccccoccevivvievienenennenne. (855) 947-2529 or
(800) 362-3904

744 Williamson St., #200., Madison, WI 53703

victimrights@legalaction.org

continued on next page...
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RESOURCES AT A GLANCE

Visa and Immigration Resources

International Student Services ........... (608) 262-2044
716 Langdon St., 217 Red Gym, Madison, WI 53706
www.iss.wisc.edu

Office of International Faculty &

Staff Services.........cccccoeevveeveeneeceeceeceeenn, (608) 265-2257
21 N. Park St., Suite 5101 Madison, WI 53715
https://hr.wisc.edu/about/international-faculty-and-staff-

Services

ischolars@hr.wisc.edu

Financial Aid Resources

Office of Student Financial Aid ........... (608) 262-3060
333 East Campus Mall #9701, Madison, WI
finaid@finaid.wisc.edu | financialaid.wisc.edu

Dean of Students Office......................... (608) 263-5700
Dean on Call: M-F 8:30 a.m.-4:00 p.m.
500 Lincoln Dr., 70 Bascom Hall, Madison, WI 53706

dean@studentlife.wisc.edu | doso.students.wisc.edu
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CHIEF'S WELCOME

Dear UW-Madison Community,

Thank you for taking the time to read the 2019 Annual
Security Report and Annual Fire Safety Report (ASR). The
ASR, provided to you in accordance with the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime
Statistics Act, is full of useful information about safety and
security at UW-Madison. Within this guide you will find
crime statistics for the previous three calendar years,
statistics for on-campus residential housing fires for the
previous three calendar years, campus safety and
disciplinary policies, alcohol and drug policies, and policies
that specifically address prevention of and response to
sexual assault, domestic violence, dating violence and
stalking.

While UW-Madison is generally a safe place to study and
work, it is not without the challenges that other institutions
of similar size and scope face. There are many resources
available to help you make informed decisions about your
safety. In addition to the annual release of the ASR, UW-
Madison uses multiple methods to communicate about
campus crime and major events.

Beyond the wealth of information that is provided to you in this ASR, there are number of ways
to keep informed about safety and security at UW-Madison. UW-Madison Police Department
(UWPD) is active on Twitter, Instagram and Facebook, as is Madison Police Department. UWPD
also frequently communicates through press releases regarding incidents that happen in and
around the campus area. I am also actively engaging with our community: chairing the Police
Advisory Council, holding web chats and town halls, and sharing my own thoughts and views on
law enforcement-related topics at the Chief’s Corner at UWPD’s website.

By familiarizing yourself with UW-Madison’s safety and security policies, procedures, and
programs, you are taking a significant step in protecting yourself and your community. The ASR
contains a great deal of resources for students and employees who are in crisis, and we encourage
you to tell us if you or someone you know needs help.

We all have an important role to play in keeping ourselves, our fellow Badgers and our campus
community safe. From all of us at UWPD, we hope you have a safe and successful school year.
On Wisconsin!

Sincerely,

{2 SM@ c

Kristen Roman
Associate Vice Chancellor/Chief of Police
UW-Madison Police Department


https://twitter.com/UWMadisonPolice?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://www.instagram.com/UWMadisonPolice/
https://www.facebook.com/UWMadisonPolice
https://uwpd.wisc.edu/newsroom/chiefs-corner/
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COMPILATION OF THE 2019 ANNUAL
SECURITY REPORT & ANNUAL FIRE SAFETY REPORT

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
requires the distribution of an Annual Security Report and Annual Fire Safety Report to
all current faculty, staff, and students and notice of its availability to prospective students,
faculty, and staff. This document, referred to as the “Annual Security Report and Annual
Fire Safety Report™ or “ASR,” is one of many mechanisms designed to inform current and
potential UW-Madison community members of crime, arrest and referral statistics, of
current crime response, reporting, prevention and awareness policies, including policies
regarding sexual assault, domestic violence, dating violence and/or stalking, of campus
disciplinary policies and relevant state laws, and of campus safety and security. This ASR
includes crime, arrest, and referral statistics for the previous three calendar years
concerning reported crimes that occurred on campus, in certain off-campus buildings or
property owned or controlled by the University of Wisconsin—Madison, and on public
property within, or immediately adjacent to and accessible from, the campus. The Fire
Report at the end the document contains current UW-Madison Housing fire safety
protocols and fire statistics for the previous three calendar years.

This report is prepared by the University of Wisconsin-Madison Police Department
(UWPD). To gather policies for this report, UWPD collaborated with the Division of
Student Life, University Housing, the Office of Human Resources, University Health
Services, the Department of Intercollegiate Athletics, the Office of Legal Affairs, the Title
IX Coordinator and other divisions and departments on campus. In addition,
representatives from University Communications assisted with the compilation this
report.

Statistics are gathered through reports to the University of Wisconsin-Madison Police
Department (UWPD), the Dean of Students Office, the Office of Student Conduct and
Community Standards, University Housing, the Title IX Coordinator, the Office of
Human Resources and reports submitted by other Campus Security Authorities. UWPD
also requested crime statistics from outside law enforcement agencies that may have
jurisdiction over UW-Madison’s non-campus property. UWPD and the Office of Student
Conduct and Community Standards collaborated in compiling the crime, arrest and
referral statistics to ensure statistics are not missed or double counted. A copy of this
report is disseminated to faculty, staff, and students in an e-mail sent in late September
or early October of each fall semester. Crimes are classified using the FBI Uniform Crime
Reporting Handbook, the National Incident Based Reporting System Handbook and The
Handbook for Campus Safety and Security Reporting (2016). Wisconsin law is used to
define drug, liquor and weapons law violations, as well as incidents of domestic and dating
violence.
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CAMPUS CRIME STATISTICS CHARTS

In this chapter are statistical charts for calendar years 2018,
2017 and 2016. Charts for UW-Madison’s School of Social
Work Part-Time Master’s Program which is held at UW-Eau
Claire are found on page 23. Differences in the statistics
themselves reflect the number of crimes reported, and not
necessarily a difference in the rate of crime itself. The data
does not reflect prosecutions, convictions or the outcome of
disciplinary actions.

Crime statistics published in this document reflect crimes that
are reported to have occurred in one of four federally defined
locations. Crimes that are reported to have occurred outside
of the following locations are not included in this report. The
four federally defined locations are:

On-campus property is defined as any building or property owned or controlled by an
institution within the same reasonably contiguous geographic area and used by the
institution in direct support of, or in a manner related to, the institution’s educational
purposes, including residence halls; and any building or property that is within or
reasonably contiguous to campus that is owned by the institution but controlled by
another person, frequently used by students, and supports institutional purposes (such
as a food or other retail vendor).

On-campus student housing is defined as any student housing facility that is owned
or controlled by the institution, or is located on property that is owned or controlled by
the institution, and is within the reasonably contiguous geographic area that makes up
the campus. On campus student housing is a subset of on campus property in the crime
statistics charts.

Public property is defined as all public property, including thoroughfares, streets,
sidewalks, and parking facilities, that is within the campus, or immediately adjacent to
and accessible from campus.

Non-campus property is defined as any building or property owned or controlled by a
student organization that is officially recognized by the institution; or any building or
property that is owned or controlled by an institution that is used in direct support of, or
in relation to, the institution’s educational purposes, is frequently used by students and is
not within the same reasonably contiguous geographic area of the institution. This
category includes property that is outside of Madison, outside of Wisconsin and outside
of the United States.

For the definitions of crimes and categories in the charts, please click here.


http://www.uwpd.wisc.edu/clery-crime-definitions
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2018 UW MADISON CAMPUS CRIME STATISTICS
Notes on 2018 statistics:

e Underage drinking is a civil offense in the state of Wisconsin, not a criminal
offense, and therefore tickets issued for underage drinking are not classified as
“arrests,” as per Clery Act regulations.

e In accordance with The Handbook for Campus Safety and Security Reporting
(2016) and the Comments to the Final Regulations for the Violence Against
Women Act (VAWA) (34 CFR Part 668, 2014), crimes committed between
roommates or former roommates are not counted in “Domestic Violence” or
“Dating Violence” statistics. In order to be counted as “Dating Violence” or
“Domestic Violence,” “the relationship between the perpetrator and the victim
must be more than two people cohabitating together. The people cohabitating
together must be current or former spouses or have an intimate relationship.”
(Handbook, 2016)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY
| Arrests |
Liquor Law Violation 0 0 1 5
Drug Law Violation 10 2 12 3
Weapons Law Violation 1 0 6 2
Liquor Law Violation 1262 1008 42 8
Drug Law Violation 233 198 15 4
Weapon Law Violation 1 1 0 0

Criminal Offenses
Murder and Non-Negligent

‘

0 0 0
Manslaughter
Manslaughter by Negligence 0 0 0
Robbery 3 0 6 0
Aggravated Assault 11 ) 13 15
Burglary 43 15 0 5
Motor Vehicle Theft 1 0 4 2
Arson 1 0 0 0
Rape 13 10 0 4
Fondling 13 2 2 1
Incest 0 0 0 0
Statutory Rape 0 0 0 0
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2018 UW MADISON CAMPUS CRIME STATISTICS (CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY

VAWA Offenses
Domestic Violence 6 2 0 0
Dating Violence 7 3 1 0
Stalkin 29 8 1 2
In 2018, there were 4 hate crimes reported that qualified for inclusion in this report:

1. 1 simple assault motivated by bias against race on public property

2. 1 simple assault motivated by bias against sexual orientation on campus

3. 1 aggravated assault motivated by bias against race on campus

4. 1 rape motivated by bias against race on campus

Unfounded Crimes
Three reported crimes were unfounded in 2018
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2017 UW MADISON CAMPUS CRIME STATISTICS
Notes on 2017 statistics:

. Underage drinking is a civil offense in the state of Wisconsin, not a criminal
offense, and therefore tickets issued for underage drinking are not classified
as “arrests,” as per Clery Act regulations.

. In accordance with The Handbook for Campus Safety and Security Reporting
(2016) and the Comments to the Final Regulations for the Violence Against
Women Act (VAWA) (34 CFR Part 668, 2014), crimes committed between
roommates or former roommates are not counted in “Domestic Violence” or
“Dating Violence” statistics. In order to be counted as “Dating Violence” or
“Domestic Violence,” “the relationship between the perpetrator and the victim
must be more than two people cohabitating together. The people cohabitating
together must be current or former spouses or have an intimate relationship.”
(Handbook, 2016)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY

Liquor Law Violation

Drug Law Violation

Weaons Law Violation

Liquor Law Violation 1198** 905** 53**

Drug Law Violation 370** 334** 21** 1
Weapon Law Violation

Murder and Non-Negligent
Manslaughter

Manslaughter by Negligence 0 0 0 0
Robbery 1 0 4 1
Aggravated Assault 6 5 8* 7
Burglary 46 11 0 5
Motor Vehicle Theft 1 0 5 4
Arson 1 0 1

Sexual Assault (Sex Offenses)

Rape 0 1

Fondling 1 1 4 0 0

Incest 0 0 0 0

Statutory Rape 0 0 0 0
*Updated February 2019

**Updated September 2019
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2017 UW MADISON CAMPUS CRIME STATISTICS (CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY
VAWA Offenses
Domestic Violence 6 5 3 1
Dating Violence 2 0 1 0
Stalkin 16 4 2 0
In 2017, there were 4 hate crimes reported that qualified for inclusion in this report:
1. 1 intimidation motivated by bias against national origin occurred on public property
2. 1 intimidation motivated by bias against religion occurred on campus property in
student housing*
3. 1 intimidation motivated by bias against religion occurred on campus property in
student housing*
4. 1 vandalism motivated by bias against race occurred on campus property in student

housing
Unfounded Crimes

Eight reported crimes were unfounded in 2017

*Updated May 2020
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2016 UW MADISON CAMPUS CRIME STATISTICS
Notes on 2016 statistics:

e Underage drinking is a civil offense in the state of Wisconsin, not a criminal
offense, and therefore tickets issued for underage drinking are not classified as
“arrests,” as per Clery Act regulations.

e In accordance with The Handbook for Campus Safety and Security Reporting
(2016) and the Comments to the Final Regulations for the Violence Against
Women Act (VAWA) (34 CFR Part 668, 2014), crimes committed between
roommates or former roommates are not counted in “Domestic Violence” or
“Dating Violence” statistics. In order to be counted as “Dating Violence” or
“Domestic Violence,” “the relationship between the perpetrator and the victim
must be more than two people cohabitating together. The people cohabitating
together must be current or former spouses or have an intimate relationship.”
(Handbook, 2016)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY
| Arrests |

Liquor Law Violation 0 0 0 0
Drug Law Violation 8 0 3 0
Weapons Law Violation 1 0 2 0
Disciplinary Referrals

: S 1102%**** 32 7
Liquor Law Violation 147 Qwrwx

. . 286***** 2****

Drug Law Violation 34 Grrer 4 OFrex
Weapon Law Violation 0 0 0 0
Murder and Non-Negligent 0 0 0 0
Manslaughter
Manslaughter by Negligence 0 0 0 0
Robbery 1 0 3 0
Aggravated Assault 4 0 4 1
Burglary 34 16 0 3
Motor Vehicle Theft 3 0 1 0
Arson 2 1 0 0

Sexual Assault (Sex Offenses

Rape 7 6 0 0
Fondling* 28 8 0 2
Incest 0 0 0
Statutory Rape 0 0 0 0

¥***Updated February 2019
#x¥x***Updated September 2019
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2016 UW MADISON CAMPUS CRIME STATISTICS (CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY
VAWA Offenses
Domestic Violence 6 0 0 0
Dating Violence 6 4 2 0
0 0

Stalking** 28 13
In 2016, there were 20 hate crimes reported that qualified for inclusion in this report:
1. 1 aggravated assault motivated by bias against race occurred on non-campus
property
1 intimidation motivated by bias against national origin occurred on public property
3. 1 vandalism motivated by bias against race occurred on on-campus property
4. 1 intimidation motivated by bias against race occurred on on-campus, student
housing property
5 1 vandalism motivated by bias against religion occurred on on-campus property
6. 1 vandalism motivated by bias against religion occurred on on-campus property
7. 1 vandalism motivated by bias against religion occurred on on-campus property
8 1 vandalism motivated by bias against religion occurred on public property
9 1 vandalism motivated by bias against religion occurred on on-campus property

10. 1 vandalism motivated by bias against religion occurred on on-campus property

11. 1 vandalism motivated by bias against religion occurred on public property

12. 1 vandalism motivated by bias against religion occurred on public property

13. 1 vandalism motivated by bias against religion occurred on on-campus property

14. 1 vandalism motivated by bias against religion occurred on on-campus property

15. 1 vandalism motivated by bias against religion occurred on on-campus property

16. 1 vandalism motivated by bias against religion occurred on on-campus property

17. 1 vandalism motivated by bias against religion occurred on on-campus, student
housing property

18. 1 vandalism motivated by bias against religion occurred on on-campus property

19. 1 intimidation motivated by bias against gender occurred on on-campus property

20. 1 vandalism motivated by bias against race occurred on on-campus property

Unfounded Crimes

Eleven reported crimes were unfounded in 2017

*Note on Fondling statistics: 22 of the 30 incidents of fondling were committed by two suspects. 7 of the
incidents were reported to have occurred within the context of a dating relationship between a single
offender and a single victim. 15 of the incidents were reported to have been committed by a single
offender who was subsequently arrested.

**Note on Stalking statistics: 5 of the 28 stalking incidents were reported to have been committed by a
single offender who was subsequently arrested. This offender is the same individual reported to have
committed 15 of the fondling incidents noted above. Another 5 of the 28 incidents were reported to have
occurred prior to 2016.
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***Note on Hate Crimes statistics: 14 of the 20 reported hate crimes were committed by a single offender,
motivated by bias against Judaism, who committed multiple acts of vandalism on and around UW-

Madison’s campus. The offender was arrested.
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SEPARATE CAMPUS:
UW-MADISON’S SCHOOL OF SOCIAL WORK
PART-TIME MASTER’S PROGRAM AT UW-EAU CLAIRE

OVERVIEW

The University of Wisconsin-Madison’s School of Social Work offers a part-time Master’s
program that is located on the University of Wisconsin-Eau Claire’s campus and meets
the technical definition of a “separate campus” for Clery Act purposes. The program is
administered by the University of Wisconsin-Madison. Master’s students and staff in this
program are fully considered to be students and staff of UW-Madison and the home
campus in Madison, WI.  There are no separate/independent registered student
organizations for this program. There is no on-campus residential housing affiliated with
this program. All UW-Madison policies, including compilation of the Annual Security
Report, disciplinary policies, institutional response to sexual assault, domestic violence,
dating violence and/or stalking, and drug and alcohol policies apply to the School of Social
Work program at Eau Claire. All UW-Madison resources and programming are available
to the Master’s students and staff in this program at Eau Claire. All policies and
descriptions published in this Annual Security Report apply to the program at Eau Claire,
except where noted below. All contact information for services, including on and off
campus resources for sexual assault, domestic violence, dating violence and stalking, at
UW-Eau Claire can be found on pages 17-22 of this Report.

CLASSROOM AND OFFICE SPACE

UW-Madison does not own or control any buildings on the UW-Eau Claire campus. UW-
Madison uses various classrooms at UW-Eau Claire’s Human Sciences and Services
Building on Saturdays, depending on classroom availability, but does not control the
building itself. UW-Madison employees are also provided space for administrative work
in the same building.

PART-TIME MASTER’S PROGRAM-SPECIFIC POLICIES &
STATEMENTS

Compilation of Annual Security Report

In addition to the offices noted on page eight (“Compilation of the 2019 Annual Security
Report and Annual Fire Safety Report”), UW-Madison also requests for statistics sent to
the UW-Eau Claire Police Department (UWECPD) and relied on UW-Eau Claire’s 2018
Annual Security Report for statistics, which can be viewed by clicking here.

There is no reportable on-campus residential housing or non-campus property affiliated
with this program.
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Safety and Security

UW-Madison does not provide security services for this program. The University of
Wisconsin-Eau Claire Police Department (UWECPD) independently has jurisdiction over
the space where the program takes place. UW-Madison does not have control over the
practices or policies of UWECPD. There are no on or off-campus UW-Madison registered
student organizations at the program at Eau Claire. Master’s students in this program are
eligible to join registered student organizations at the home campus in Madison, W1.

UW-Madison does not control access to or security of the building where the classes take
place or where the employees have office space. Access to and security of the building is
controlled by UW-Eau Claire. UW-Madison does not build, maintain or have authority
over any UW-Eau Claire campus facilities.

Crime and Emergency Reporting
In addition to reporting crimes to the offices listed below, UW-Madison staff and students
can report crimes to the law enforcement agency with jurisdiction over the space this

program occupies: the UW-Eau Claire Police Department.

Students and employees should report criminal offenses to any the following for the
purpose of making timely warnings reports and the annual statistical disclosure:

Site Director: Michelle Helmer Academic Advisor: Jeanne Nutter
helmer2@wisc.edu jeanne.nutter@wisc.edu
(715) 836-5365 (715) 836-3603

UW-Madison Police Department
(608) 264-2677 (non-emergency)
1429 Monroe St., Madison, WI

For immediate law enforcement and emergency response purposes, including sexual
assault, domestic violence, dating violence and stalking, part-time Master’s program
students and employees should report crimes to UWECPD or the Eau Claire Police
Department. Reporting to UWECPD will enable them to do their own evaluation as to
whether to not to send a timely warning. UW-Madison will assist in reporting to law
enforcement upon request. UW-Madison does not have any confidential resources at the
part-time Master’s program site and UW-Madison does not employ any professional or
pastoral counselors at UW-Eau Claire.

UW-Eau Claire Police Department City of Eau Claire Police Department
Emergency: 911 (campus phones, dial “9” first) =~ Emergency: 911

(715) 839-4972 (urgent matters) (715) 839-4972 (non-emergency)
(715) 836-2222 (business hours, non-emerg.) 721 Oxford Ave., Suite 1400

Crest Wellness Center 119 Eau Claire, WI

630 Hilltop Cir., Eau Claire, WI
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Timely Warning Policy and Procedure

Known as Crime Warnings at UW-Madison, UW-Madison will issue timely warnings to
part-time Master’s program students and employees upon notice of Clery crime on Clery
geography that presents a serious and ongoing threat to part-time Master’s program
students and employees. UW-Madison Police Department’s Manager on Call (MOC) or
designee is responsible for determining whether a reported Clery crime represents a
serious and ongoing threat to Master’s students and employees. The MOC or designee is
responsible for issuing the warning. The warning will be sent via email to part-time
Master’s program students and employees. In the event email is unavailable, the warning
may also be sent via social media or other available means. UW- Madison’s Clery
geography does not extend past the streets and sidewalks beyond the Human Sciences
and Services building. Therefore, UW-Madison will not issue any warnings for incidents
beyond these boundaries.

UW-Madison students and employees associated with this program are provided a UW-
Eau Claire email address. UW-Eau Claire is responsible for the safety and security of the
UW-Eau Claire campus and often communicates safety and security issues via email.
Part-time Master’s program students and employees are encouraged to regularly check
their UW-Eau Claire email account to receive important safety and security updates.

Emergency Response and Evacuation Policy and Procedure

Emergency notifications are known as WiscAlerts at UW-Madison. Upon notice to UWPD
that there may be a significant emergency threatening the students and employees in the
part-time Master’s program, UWPD’s MOC will reach out the Eau Claire Police
Department and/or UWECPD to attempt to confirm the emergency. Upon confirmation
of a significant emergency or dangerous situation involving an immediate threat to the
health or safety of the part-time Master’s program students and employees, UWPD’s MOC
or designee will, without delay, and taking into account the safety of the community,
determine the content of the notification and initiate the notification system, unless the
notification will, in the professional judgment of UWPD, compromise efforts to assist a
victim or contain, respond or otherwise mitigate the emergency. Notifications will be sent
to part-time Master’s program students and employees via email. Text messages may also
be used for those registered in WiscAlerts system. The content of the notification will be
developed by the MOC or designee based on the type of emergency. UWPD’s Emergency
Manager on Call (EMOC) receives Clery Emergency Notifications from UW-Eau Claire.
In the event that a UW-Eau Claire Emergency Notification is received by the EMOC,
UWPD will consider that confirmation of a significant emergency and the EMOC will
transmit the message to the Master’s program students and employees using the
mechanisms described above.

Eau Claire Police Department and UWECPD have jurisdiction over and communication

with the larger Eau Claire community. UW-Madison does not have procedures or
mechanisms to disseminate information to the larger Eau Claire community.
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In 2018, UW-Madison Police Department’s Emergency Management Unit created an
Occupant Emergency Plan for the Master’s Program students and employees. However,
UW-Madison does not control the building that houses the part-time Master’s program.
Building evacuation policy is determined by UW-Eau Claire and evacuation procedures
are as follows: evacuate when an alarm sounds or upon notice from UWECPD or the
building coordinator; leave through the nearest marked exit and alert other to do the
same; assist disabled people in exiting; do not use elevators; stay at least 500 feet from
the building; do not return to the building unless told to do so by emergency personnel.

Crime Prevention and Awareness Programming

All new part-time Master’s students complete a safety and security orientation session
with a representative from UWECPD.

Drug and Alcohol Policies

UW-Madison students at the program located at Eau Claire are subject the laws and
policies described on page 147, “UW-Madison Alcohol and Drug Resource Information,
Policy and Laws.” All UW-Madison drug and alcohol resources are available to UW-
Madison students and staff who are participate in the program at Eau Claire. They are
also expected to comply with all UW-Eau Claire policies. UW-Madison does not control
or enforce any of UW-Eau Claire’s policies. UW-Madison students and staff who
participate in the program at Eau Claire may access UW-Eau Claire’s Health Services and
Counseling Services in addition to UW-Madison’s services.

Obtaining a Restraining Order

No contact directives between Master’s students and/or employees participating in the
program at Eau Claire are issued in the manner described on page 65. To obtain a court-
ordered restraining order, Master’s students and staff should contact the Eau Claire Clerk
of Courts. UW-Madison will enforce restraining orders at the Eau Claire program to the
extent possible, however, UW-Madison does not control the buildings where classes and
offices are located. Master’s students or staff with restraining orders should notify UW-
Eau Claire Police Department, Eau Claire Police Department and/or UW-Eau Claire for
full enforcement.

e Detailed information on requesting a restraining order can be found here.
e Detailed information on requesting a domestic abuse order can be found here.
e Detailed information on requesting a harassment restraining order can be found

here.

e Detailed information on requesting a child abuse restraining order can be found
here.

e Detailed information on requesting an individual at risk restraining order can be
found here.
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Information about Sex Offenders

Though not affiliated with UW-Madison, information provided by the state of Wisconsin
concerning registered sex offenders enrolled, employed or volunteering at UW-Eau Claire
can be found by clicking here.

On Campus Resources for Sexual Assault, Domestic Violence, Dating Violence and/or
Stalking

Part-time Master’s program students may use UW-Eau Claire’s student services
programs:

CASA (Center for Awareness of Sexual Assault) is a sexual assault support
service that maintains a victim-centered approach. CASA provides a safe place for
people to come and talk about any issues that they have surrounding their sexual
assault or those of someone close to them. Services include a crisis line, victim
advocacy, counseling and support groups.

Old Library 2119 | 105 Garfield Ave, Eau Claire, WI
(715) 836-4357 | 24-hour Crisis Line (715) 836-HELP
https://www.uwec.edu/center-awareness-sexual-assault/services/

UW-Eau Claire Counseling Services offers free and confidential private
counseling. Additional services include Gender & Sexuality support group,
Students of Color support groups and workshops on anxiety and depression,
happiness, meditation, social anxiety, life skills and mind/body connection skills.

Old Library 2122 | 105 Garfield Ave, Eau Claire, WI
(715) 836-5521 | https://www.uwec.edu/counseling-services/

UW-Eau Claire Student Health Services provides outpatient medical care,
including physical exams for athletes, office visits for sickness and injuries,
support resources for physical and mental health, prescriptions refills, and much
more.

Crest Wellness Center 150 | 630 Hilltop Circle, Eau Claire, WI

(715) 836-5360 or (715) 836-4311
https: //www.uwec.edu/student-health-service/
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Off Campus Resources for Sexual Assault, Domestic Violence, Dating Violence and/or
Stalking

Anyone in the Eau Claire area can access the following resources:

Planned Parenthood provides birth control; HIV testing; men’s health care;
emergency contraception, pregnancy testing and services; STD testing, treatment
and vaccines; and women’s health care.

967 W Clairemont Ave, Eau Claire, WI
1-800-230-7526 or (715) 833-2279
https://www.sacredhearteauclaire.org/contact

Mayo Clinic Sexual Assault Nurse Examiner

1221 Whipple St, Eau Claire, WI | (715) 838-3242

https://mayoclinichealthsystem.org/locations/eau-claire/services-and-
treatments/emergency-medicine

SANE (Sexual Assault Nurse Examiner) at Sacred Heart ER

1010 Oakridge Dr. Eau Claire, WI
(715) 839-4222 | https://www.sacredhearteauclaire.org/contact

Family Support Center provides domestic violence intervention and
counseling, sexual assault support and counseling, parenting education and
support, and community education and referral.

P.O. Box 143, Chippewa Falls, WI
(715) 723-1138 | https://www.familysupportcentercf.com

Family Support Center Sexual Assault Outreach provides Family Support
Center sexual assault services near UW-Eau Claire’s campus.

21 S. Barstow, Suite 7, 2nd Floor, Eau Claire, W1

(715) 830-0188 | https://www.familysupportcentercf.com

22


https://www.sacredhearteauclaire.org/contact
https://mayoclinichealthsystem.org/locations/eau-claire/services-and-treatments/emergency-medicine
https://mayoclinichealthsystem.org/locations/eau-claire/services-and-treatments/emergency-medicine
https://www.sacredhearteauclaire.org/contact
https://www.familysupportcentercf.com/
https://www.familysupportcentercf.com/

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

2018 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS

Notes on 2018 statistics:

Underage drinking is a civil offense in the state of Wisconsin, not a criminal
offense, and therefore tickets issued for underage drinking are not classified as
“arrests,” as per Clery Act regulations.

In accordance with The Handbook for Campus Safety and Security Reporting
(2016) and the Comments to the Final Regulations for the Violence Against
Women Act (VAWA) (34 CFR Part 668, 2014), crimes committed between
roommates or former roommates are not counted in “Domestic Violence” or
“Dating Violence” statistics. In order to be counted as “Dating Violence” or
“Domestic Violence,” “the relationship between the perpetrator and the victim
must be more than two people cohabitating together. The people cohabitating
together must be current or former spouses or have an intimate relationship.”
(Handbook, 2016).

For the purpose of this chart, “on-campus” means UW-Eau Claire’s Human
Sciences and Services Building. There is no on-campus residential student
housing or non-campus property affiliated with this program.

# OF ON-CAMPUS
ON INCIDENTS THAT NON
CAMPUS OCCURRED IN PUBLIC CAMPUS
PROPERTY STUDENT HOUSING PROPERTY PROPERTY

Liquor Law Violation 1 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapons Law Violation 0 N/A 0 N/A
Liquor Law Violation 0 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapon Law Violation 0 N/A 0 N/A

Criminal Offenses

Murder and Non-Negligent Manslaugl| 0 N/A 0 N/A
Manslaughter by Negligence 0 N/A 0 N/A
Robbery 0 N/A 0 N/A
Aggravated Assault 0 N/A 0 N/A
Burglary 0 N/A 0 N/A
Motor Vehicle Theft 0 N/A 0 N/A
Arson 0 N/A 0 N/A
Rape 0 N/A 0 N/A
Fondling 0 N/A 0 N/A
Incest 0 N/A 0 N/A
Statutory Rape 0 N/A 0 N/A
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2018 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS
(CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY
VAWA Offenses
Domestic Violence 0 N/A 0 N/A
Dating Violence 0 N/A 0 N/A
Stalkin 0 N/A 0 N/A

In 2018, there was one hate crimes reported that qualified for inclusion in this report:

1. 1 vandalism motivated by bias sexual orientation on campus
Unfounded Crimes

0 reported crimes were unfounded in 2018



2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

2017 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS

Notes on 2017 statistics:

Underage drinking is a civil offense in the state of Wisconsin, not a criminal offense,
and therefore tickets issued for underage drinking are not classified as “arrests,” as per
Clery Act regulations.

In accordance with The Handbook for Campus Safety and Security Reporting (2016)
and the Comments to the Final Regulations for the Violence Against Women Act
(VAWA) (34 CFR Part 668, 2014), crimes committed between roommates or former
roommates are not counted in “Domestic Violence” or “Dating Violence” statistics. In
order to be counted as “Dating Violence” or “Domestic Violence,” “the relationship
between the perpetrator and the victim must be more than two people cohabitating
together. The people cohabitating together must be current or former spouses or have
an intimate relationship.” (Handbook, 2016)

For the purpose of this chart, “on-campus” means UW-Eau Claire’s Human Sciences
and Services Building. There is no on-campus residential student housing or non-
campus property affiliated with this program.

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON

CAMPUS STUDENT PUBLIC CAMPUS

PROPERTY HOUSING PROPERTY PROPERTY

| Arests
Liquor Law Violation 0 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapons Law Violation 0 N/A 0 N/A
Liquor Law Violation 0 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapon Law Violation 0 N/A 0 N/A

Criminal Offenses

Murder and Non-Negligent Manslaug| 0 N/A 0 N/A
Manslaughter by Negligence 0 N/A 0 N/A
Robbery 0 N/A 0 N/A
Aggravated Assault 0 N/A 0 N/A
Burglary 0 N/A 0 N/A
Motor Vehicle Theft 0 N/A 0 N/A
Arson 0 N/A 0 N/A
Rape 0 N/A 0 N/A
Fondling 0 N/A 0 N/A
Incest 0 N/A 0 N/A
Statutory Rape 0 N/A 0 N/A
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2017 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS
(CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT
ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY

VAWA Offenses

Domestic Violence 0 N/A 0 N/A
Dating Violence 0 N/A 0 N/A
Stalkin 0 N/A 0 N/A

0 hate crimes were reported in 2017.

Unfounded Crimes

0 reported crimes were unfounded in 2017
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2016 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS

Notes on 2017 statistics:

e Underage drinking is a civil offense in the state of Wisconsin, not a criminal offense,

and therefore tickets issued for underage drinking are not classified as “arrests,” as per

Clery Act regulations.
e In accordance with The Handbook for Campus Safety and Security Reporting (2016)
and the Comments to the Final Regulations for the Violence Against Women Act
(VAWA) (34 CFR Part 668, 2014), crimes committed between roommates or former
roommates are not counted in “Domestic Violence” or “Dating Violence” statistics. In
order to be counted as “Dating Violence” or “Domestic Violence,” “the relationship
between the perpetrator and the victim must be more than two people cohabitating

together. The people cohabitating together must be current or former spouses or have

an intimate relationship.” (Handbook, 2016)

e For the purpose of this chart, “on-campus” means UW-Eau Claire’s Human Sciences
and Services Building. There is no on-campus residential student housing or non-
campus property affiliated with this program.

# OF ON-CAMPUS
INCIDENTS THAT

ON OCCURRED IN NON

CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY

Liquor Law Violation 0 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapons Law Violation 0 N/A 0 N/A
Liquor Law Violation 0 N/A 0 N/A
Drug Law Violation 0 N/A 0 N/A
Weapon Law Violation 0 N/A 0 N/A
Murder and Non-Negligent Manslaug| 0 N/A 0 N/A
Manslaughter by Negligence 0 N/A 0 N/A
Robbery 0 N/A 0 N/A
Aggravated Assault 0 N/A 0 N/A
Burglary 0 N/A 0 N/A
Motor Vehicle Theft 0 N/A 0 N/A
Arson 0 N/A 0 N/A

Sexual Assault (Sex Offenses

Rape 0 N/A 0 N/A
Fondling 0 N/A 0 N/A
Incest 0 N/A 0 N/A
Statutory Rape 0 N/A 0 N/A
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2016 UW-MADISON SCHOOL OF SOCIAL WORK PART-TIME MASTER’S
PROGRAM AT UW-EAU CLAIRE CAMPUS CRIME STATISTICS
(CONTINUED)

# OF ON-CAMPUS
INCIDENTS THAT
ON OCCURRED IN NON
CAMPUS STUDENT PUBLIC CAMPUS
PROPERTY HOUSING PROPERTY PROPERTY

VAWA Offenses

Domestic Violence 0 N/A 0 N/A
Dating Violence 0 N/A 0 N/A
Stalkin 0 N/A 0 N/A

0 hate crimes were reported in 2016.

Unfounded Crimes

0 reported crimes were unfounded in 2016.
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CAMPUS SAFETY

OVERVIEW

In the Campus Safety chapter, you will find information on policies for safety and security on
campus, general crime reporting, access to campus facilities, missing students, communication
about emergencies and information about the various units and teams that help keep UW-
Madison safe.

UW-Madison Police Department (UWPD)

The University of Wisconsin—Madison Police Department (UWPD) is a full-service, 24-
hour agency with approximately 70 sworn officer positions. Officers are armed and
deputized.

All UWPD police officers have the power and authority to make an arrest. Police officers
assigned to Patrol use Body Worn Cameras (BWCs) for all contacts with the general
public. In addition, UWPD provides services through its own 911 Communications Center
and are further supported by a non-sworn security division. Non-sworn security
personnel do not have the power or authority to make arrests and are not armed. UWPD
is the only law enforcement agency in the State of Wisconsin to be awarded accreditation
by three different accreditation agencies: the Commission on Accreditation for Law
Enforcement Agencies (CALEA), the Wisconsin Law Enforcement Accreditation Group
(WILEAG), and the International Association of Campus Law Enforcement
Administrators (IACLEA).
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UWPD has nationally recognized specialty units including Bike Patrol, Police K9 and
Motorcycle Units. UWPD was the first campus agency in the state to establish a
community police officer position with a satellite office, and has community police
officers who are assigned to specific geographical areas of responsibility for community
interaction, crime prevention, and problem solving.

UWPD cooperates with local police and other state and federal authorities in the exercise
of their responsibilities. In addition, the UWPD offers security services with the primary
responsibility of ensuring the security of campus properties. This is done with security
consultations, patrols, and other services.

UWPD maintains a strong working relationship with the Madison Police Department and
other surrounding state and local law enforcement agencies. Staff participate in local and
statewide meetings to share information and resources, as deemed necessary. UWPD
does not have a memorandum of understanding with the Madison Police Department or
any other law enforcement agency regarding the investigation of criminal incidents, as
UWPD has a full investigative division. UWPD’s primary jurisdiction and patrol
jurisdiction is the University of Wisconsin-Madison, including Lake Mendota by UWPD
Lake Rescue & Safety. In the summer of 2019 UWPD began patrolling Upham Woods
Camp in Juneau County during select shifts. Madison Police Department has primary
jurisdiction over the City of Madison, and concurrent jurisdiction on UW-Madison’s
campus.

UWPD is represented on university, county, and state committees that address sexual
assault, domestic and dating violence, stalking, mental health concerns, traffic safety, bike
and moped safety, community crime watch, emergency management, alcohol and other
drug abuse prevention, and threat assessment addressing campus safety concerns and
behavioral interventions. UWPD encourages accurate and prompt reporting of all crimes
to UWPD or other appropriate police agencies when the victim of the crime elects to do
so, or is unable to do so.

Crime and Emergency Reporting

Crimes and emergencies that occur on campus should be reported to the University of
Wisconsin—Madison Police Department (UWPD) by dialing 911 in an event of an
emergency, by calling the non-emergency number (608) 264-2677, or by visiting the
department at 1429 Monroe St., Madison, WI 53711. For the purpose of a making a crime
warning evaluation and for potential inclusion of a crime statistic in the Annual Security
and Fire Safety Report, criminal offenses should be reported to UWPD, the Dean of
Students Office, the Title IX Program or the Office of Workforce Relations in
the Office of Human Resources. UWPD strongly encourages people to report crimes
so that they may be evaluated for a crime warning.

Crimes that occur off campus can be reported to the City of Madison Police

Department via the non-emergency number (608) 255-2345, by calling 911 from an off-
campus location within Madison, or by going to the department at 211 S. Carroll St.,
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Madison, WI 53709. UW—-Madison encourages all campus community members to
accurately and promptly report all crimes to law enforcement.

Crimes/violations of the student code of conduct should be reported to the Dean of
Students Office or the Title IX Program to seek assistance or to begin a code of
conduct investigation. The Dean of Students Office can be contacted at 70 Bascom Hall,
(608) 263-5700. The Title IX Coordinator can be contacted at 361 Bascom Hall, (608)
890-3788. If requested, the Dean of Students Office or the Title IX Coordinator will
provide assistance in notifying law enforcement of sexual assault, domestic violence,
dating violence and/or stalking.

Crimes/violations of employment policies should be reported to the Office of
Workforce Relations in the Office of Human Resources, which is located at 21 N.
Park St., Suite 5101, Madison, W1, (608) 265-2257. If requested, the Office of Workforce
Relations will provide assistance in notifying law enforcement of sexual assault, domestic
violence, dating violence and/or stalking.

Victims of sexual assault, domestic violence, dating violence and/or stalking who do not
wish to report the crime to a law enforcement official, the Dean of Students Office, the
Title IX Coordinator or the Office of Workforce Relations are still encouraged to get help
and support. Please see the Sexual Assault, Domestic Violence, Dating Violence and/or
Stalking chapter in this report for more information.

UW-Madison's policy regarding reporting child abuse is currently under review. To
comply with state law, all employees who become aware of potential child abuse or neglect
should report to law enforcement or child protective services.

Response to a Reported Crime

UWPD dispatchers are available 24
hours a day. In response to a call
regarding a reported crime, police
officers will take the required action
to investigate the crime, search for
suspects, collect available evidence,
file a report, and work with local
prosecutors. In response to an
emergency, UWPD will respond,
evaluate, and summon the
appropriate resources to respond to
the incident. All of the cases that
UWPD generates involving students
are forwarded to the Dean of
Students Office for review and potential action, such as initiating the student disciplinary
process by referring the matter to the Office of Student Conduct and Community
Standards when appropriate and/or offering support to student victims. Where
applicable, the Title IX Coordinator will also be informed. UWPD investigators will
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investigate criminal reports and forward additional information obtained via the
investigation to the Dean of Students Office. If assistance is required from the Madison
Police or Fire Departments, or other local, state, or federal law enforcement agencies,
UWPD will contact the appropriate agency.

Response to crimes reported to the Dean of Students Office or the Office for Workforce
Relations may include initiation of a disciplinary action or notice to law enforcement if
the crime involves a minor.

Voluntary Confidential Crime Reporting

UW-Madison does not provide voluntary, confidential crime reporting for the purposes
of including crime statistic disclosures in the ASR. As a matter of policy, UW-Madison
directs people to report Clery crimes to UWPD, the Dean of Students Office, the Title IX
Program or the Office of Workforce Relations for the purpose of including a statistic in
UW-Madison’s ASR; though people may report crimes to any Campus Security Authority.
However, UW-Madison may be obligated to investigate when there is a report of sexual
assault, domestic violence, dating violence and/or stalking.

An online report form is used to collect statistical information for inclusion in the Annual
Security Report and Annual Fire Safety Report and for Title IX related incidents. Though
most often used by Campus Security Authorities, anyone may report a crime through this
publicly available form. For possible follow-up and record keeping purposes, the form
requires the name of the submitter. Click here to view the online reporting form.

The report must include sufficient information as to the location and type of incident for
inclusion in the ASR. If the crime did not occur on Clery Act designated geography, or it
cannot be determined from the report whether the incident(s) occurred on Clery Act
designated geography or is a Clery crime, it will not be included in the ASR, as per federal
regulations. For more information on Clery Act geography, please visit the Department of
Education’s website by clicking here.

The Clery staff at UWPD, the Title IX Coordinator and/or the Dean of Students
Office/Office of Student Conduct & Community Standards review all submissions made
through the report form.

Please see the chapter in this ASR entitled Sexual Assault, Domestic Violence, Dating
Violence and Stalking for more information regarding resources on and off campus where
help can be received confidentially.

Professional and Pastoral Counselors

Campus “professional counselors,” when acting as such, are not considered to be Campus
Security Authorities and are not required to report crimes for inclusion in the ASR or for
a crime warning evaluation. Any Clery crime can be confidentially discussed with these
employees and no crime statistic will be created in the ASR. UW-Madison does not
employ pastoral counselors.

33


https://publicdocs.maxient.com/reportingform.php?UnivofWisconsinMadison&layout_id=11
http://www2.ed.gov/admins/lead/safety/campus.html

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

Because UW-Madison does not have a mechanism for voluntary, confidential reporting
for statistical inclusion in the ASR, UW-Madison does not have a policy to encourage
professional counselors to advise their clients of the procedures to report crimes on a
voluntary, confidential basis for statistical inclusion in the Annual Security Report and
Annual Fire Safety Report.

Please see the chapter in this ASR entitled “Sexual Assault, Domestic Violence, Dating
Violence, and Stalking” for more information regarding official reporting and confidential
resources for sexual assault, domestic violence, dating violence, sexual assault and/or
stalking.

Off-Campus Safety & Security

The Madison Police Department (MPD) has primary
jurisdiction in most areas off campus in the campus
area. Other county, state and federal agencies also
provide law enforcement services in the Madison area.
MPD routinely works with UWPD, campus conduct
officers, and the UW-Madison Center for Leadership
and Involvement (CfLI) on any serious incidents
occurring off campus when a UW—-Madison student is
involved. MPD has a designated officer liaison to the
Langdon Neighborhood, which is the off-campus area
that is home to many officially registered student
organizations including fraternities and sororities.
Under the advisement of the Fraternity and Sorority
Advisor, student members of the fraternity and sorority governing boards (Interfraternity
Council and Panhellenic Association) are in regular communication with the Langdon
Neighborhood Police Officer regarding safety concerns and local ordinances. However,
UW-Madison does not ask MPD to monitor criminal activity at off-campus locations of
registered student organizations; MPD does so because those residences are within their
jurisdiction. UWPD assigns a liaison officer to work with MPD in the Langdon Street
neighborhood.

Greek governance council leaders from the Panhellenic Association and Interfraternity
Council serve as peer monitors for pre-registered social fraternity and sorority events. The
events involving alcohol may be hosted at both off-campus chapter house locations and
third-party venues that possess the correct type of liquor license. The peer monitors fill
out a checklist with chapter leadership at the event in order to evaluate if the chapter is
following the policies set forth by their designated governance council. If the event is
deemed unsafe by peer monitors, they have been instructed to immediately contact the
local police department. Policy violations are reported to the Interfraternity Council
Judicial Board or the Panhellenic Association Judicial Board, which are non-institutional
student-run judicial bodies for each respective council. When these reports show
potential violations of the Student Organization Code of Conduct, the Committee on
Student Organizations (CSO) reviews them and may take action. The CSO is a UW-
Madison student organization conduct committee made up of faculty, staff and students.
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Clery Crime and Fire Log

UWPD maintains a Clery Crime and Fire Log of crimes and on-campus residential
housing fires which occur within UWPD’s primary jurisdiction and about which the
UWPD Clery staff receives notification. The information presented in the Log includes the
Event #, which is an event reporting number by which UWPD may identify an incident.
The absence of an Event #, noted as “N/A”, indicates that a crime was not reported to
UWPD, and that UWPD may consequently not be investigating this crime.

The Log also includes the date and time which a crime or fire was reported to UWPD or
the University, and the date and time at which a crime or fire occurred, or an estimate
thereof. The column labeled Report # may be used by the public to request additional
information about a particular incident. The Location column identifies the street address
at which the crime or fire occurred. The street address may not be specifically identified
when this could compromise the privacy of a victim of sexual or intimate partner violence.
The Offense column defines the nature of the crime or fire. The Disposition reveals the
current stage of UWPD’s criminal investigation into the offense, if one is taking place.

Log entries are entered and updated in the log within two business days of UWPD
receiving the information or within one business day of an update of a disposition. In
order to protect an ongoing criminal investigation or the identity of a victim, the chief of
police or designee may classify information as confidential and prohibit its release. Log
entries are archived from the active log after 60 calendar days. The Log is available at
UWPD at 1429 Monroe Street and online by clicking here.

35


http://uwpd.wisc.edu/crime-data/60-day-crime-log/

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

=3 S A D s

36



2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

SAFETY & SECURITY ON CAMPUS

SAFETY ON CAMPUS

Emergency Response and Evacuation

The Emergency Management Unit of UWPD, established in 2003 in order to manage
Homeland Security terrorism prevention programs for the UW—Madison campus and the
UW System schools, has expanded into other areas of emergency preparedness. The Unit
coordinates with various university and community entities to ensure that UW—Madison
students, faculty, staff, and visitors are prepared to respond to emergencies, recover from
them, and mitigate against their impacts. The Emergency Management Unit also works
closely with several campus partners to develop and implement UW—-Madison’s crisis
communication plan.

Crisis and disaster events require campuses to not only prepare for such events, but also
require an understanding of response capabilities and limitations. It is impossible to
predict exactly when a crisis or disaster will occur, or the extent to which it might affect
the campus. Through deliberate planning, preparing, and training, UW—-Madison can
greatly minimize losses from these events.

When an emergency occurs, the Emergency Operations Plan (EOP) is activated. The EOP
delineates the response procedures for emergencies and disasters that impact the
campus. When the EOP is utilized, two response organizations are established: the
Emergency Operations Center (EOC) and the Executive Group. The EOC is staffed by pre-
identified campus personnel trained to coordinate the campus’ response and recovery
efforts. EOC members are vetted UW-Madison personnel in middle to upper
management positions from the major functional areas of the University, including, but
not limited to, Facilities Planning & Management, University Health Services, Student
Affairs, Office of the Registrar, Division of Information Technology, Division of University
Housing, University Recreation & Wellbeing, Intercollegiate Athletics, UWPD, University
Communications, and the Office of Legal Affairs. The EOC facilitates sheltering of
evacuees, debris removal, restoration of services, and supports on-scene personnel (list
not all-inclusive). Campus leadership, including the Chancellor, Provost, Vice-
Chancellors, and Deans comprise the Executive Group. Their primary responsibilities
include setting policy and providing support to the EOC and on-scene personnel.

The Emergency Management Unit is also responsible for facilitating the completion of
Occupant Emergency Plans (OEP) for each occupied building on campus and
coordinating Continuity of Operations Planning (COOP) for all UW System schools. The
Unit provides training and information on five mission areas of emergency management:
prevention, protection, mitigation, response and recovery. There is at least one COOP
tabletop drill conducted each year.

The Emergency Management Unit has primary responsibility for the development and
facilitation of emergency exercises at UW-Madison. An After Action Report -
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Improvement Plan (AAR-IP) is written following each exercise that lists the scenario,
participants, date, time, location, whether the test was announced or unannounced, areas
of strengths, areas of improvement, and corrective actions. The campus is committed to
evaluating response capabilities through the exercise and AAR-IP process, with the goal
of correcting areas of improvement identified during the exercise. A four year cycle is
utilized; within the four year cycle, a tabletop, functional and full-scale exercise is held
which include the EOC and Executive Group. The four year exercise cycle may be adjusted
due to real-world emergencies that impact the exercise planning efforts.

All buildings that are equipped with fire alarms have at least 1 fire drill each year. All
academic buildings have at least 1 fire drill per year and all residence halls have at least 4
fire drills per year. Building evacuation drills are scheduled, documented, contain
exercises involving a coordination of efforts, contain follow-through activities, and are
designed for assessment and evaluation of emergency plans. A record of whether they are
announced or unannounced is kept. Evacuation maps are posted in every building and on
the door of every dorm room. All buildings have a posted evacuation plan, and all building
evacuation plans will be tested during September 2019. All students and staff should
familiarize themselves with the evacuation routes for the buildings they frequent.

For more information about the Emergency Management Unit, please visit their website
by clicking here.

Blue Light Emergency Phones

There are more than 100 Blue
Light emergency telephones
located throughout campus
with a direct connection to the
UWPD. Blue Light emergency
telephones are tested monthly
by UWPD and the Physical
Plant provides maintenance.
All emergency phones (with
the exception of emergency
phones located inside campus
buildings and elevators) have
a blue light above them. All
emergency phones are labeled |
“Emergency.” For more 1nformat10n about Blue Light emergency phones please click
here.

38


http://uwpd.wisc.edu/about-uwpd/emergency-management
https://uwpd.wisc.edu/staying-safe/campus-emergency-phones/
https://uwpd.wisc.edu/staying-safe/campus-emergency-phones/

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

SAFE Nighttime Services

SAFE (Safe Arrival for Everyone) Nighttime Services are UW-Madison’s comprehensive
late-night transportation system, available to students, faculty, staff, and university
guests. Free Buses circulate the campus and outlying areas until 3 a.m. SAFEwalk is also
a free nighttime service that is open 7 p.m. to 1 a.m. (October 1 - March 31) and 8 p.m. to
1 a.m. (April 1 - September 30). When someone calls or texts the SAFEwalk number a
dispatcher will respond and send two student workers to meet the caller at any location
within the SAFEwalk service zone and walk with them to their destination within the
service zone. The zone is approximately two miles from Bascom Hill and can be found by
clicking here. UWPD has an officer-liaison to the SAFEwalk program. SAFEwalkers have
direct communication with a SAFEwalk dispatch staff member via hand-held radios to
address safety concerns. For more information about SAFE Services, click here.

The Campus Threat and Disruption Oversight Group (CTDOG)

The Chief of Police chairs the Campus Threat and Disruption Oversight Group (CTDOG),
and members include the Vice Chancellor for Legal Affairs, the Director of University
Health Services, the Dean of Students, and the Human Resources Director. The purpose
of this group is to ensure credible threats of significant violence are responded to by the
highest levels of the University, to reduce the risk of significant violence or death by taking
decisive action to respond to credible threats, to provide guidance to the various Teams
on campus that are charged with threat prevention and response, and to serve as a review
body for proposed campus bans.

Threat Team

The Director of Threat Intervention (BIT) Services chairs the University’s Threat Team,
which assesses and coordinates a response to threats of targeted violence at UW-Madison.
The team develops strategies to intervene, interrupt, and mitigate threats posed by
students, faculty, staff, visitors, and others unaffiliated with the campus. In addition to
the Threat Director, the Threat Team has members from the Dean of Students Office,
UWPD, the Office of Legal Affairs, University Health Services, Housing, Human
Resources, the Employee Assistance Office, and University Communications. The Threat
Team receives guidance and oversight from the Campus Threat and Disruption Oversight
Group.

Behavioral Intervention Team

The Behavioral Intervention Team is comprised of staff members from the McBurney
Disability Resource Center, University Health Services Mental Health Services, UWPD,
Residence Life, Dean of Students Office, the Office of Student Conduct and Community
Standards, the Graduate School, International Student Services, College of Letters and
Science Undergraduate Academic Deans’ Services, the Division of Diversity, Equity, and
Educational Achievement, and University Apartments. The BIT is co-chaired by an
Assistant Dean of Students and the Associate Director of the McBurney Disability
Resource Center. This team discusses situations that involve students who may be
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struggling with mental health issues including, but not limited to, possible suicidal
ideation resulting in disruptive or concerning behavior. The team’s purpose is to
intervene and support students with referral to campus and community resources and
conduct appropriate follow-up.

International Safety and Security

Please visit UW Madison’s International Travel Safety and Security Website for
information about resources, policies and support for international travel by UW-
Madison students, faculty, and staff, coordinated by the University International Travel
Committee (UITC) and the International Safety and Security Director (ISSD), Ron
Machoian. Travelers with specific questions should contact their program sponsor, or the
ISSD if traveling independently. Click here to visit ISSD online.

SECURITY ON CAMPUS

General access to and use of the facilities at UW—Madison is governed by University of
Wisconsin System Chapter 21, Wisconsin Administrative Code, and institutional policies
on file in the Office of the Chancellor.
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ACCESS TO AND SECURITY OF UNIVERSITY BUILDINGS

Academic and Administrative Buildings

The UW-Madison campus is open to faculty, staff, students and the general public. The
academic and administrative buildings are open to the public during normal business
hours. Most facilities have individual hours, and the hours may vary at different times of
the year. Access to these buildings is controlled by either key or card access after normal
business hours, and all of these buildings have varied levels of access. Most academic and
administrative buildings have a UWPD police officer assigned as a community officer to
them. UWPD police and security officers patrol the academic and administrative
buildings on a daily basis. For information about the access protocol for a specific
building, see the building manager, a department head, or contact UWPD at (608) 264-
2677.

Beginning in 2018, UW-Madison is replacing or installing locks on all classroom doors to
provide consistent hardware and locking capabilities in all classrooms.

Residence Halls

Authorized access to residence hall
residential areas is restricted to
residents, their approved guests, and
other approved members of the UW-
Madison community. Residents gain
entry by presenting their Wiscards to
the card access readers 24 hours a day.
Individual rooms have regular key §
access. Through signage and other F
forms of communication, all residents
are cautioned against permitting
strangers to enter the buildings and are
urged to contact Housing staff or
UWPD if they encounter strangers attempting to enter the building or the residence
portions of the halls. UWPD police officers routinely patrol the residence halls. Along with
routine patrols each residence hall is assigned a UW Police Officer as a liaison.

Housing staff also enforce security measures in the residence halls and work with
residents to achieve a community respectful of individual and group rights and
responsibilities. Housing Staff and UWPD staff also conduct periodic educational
sessions on prevention of various crimes, including sexual assault. UW-Madison’s
nineteen residence halls are organized into 138 “houses.” Safety and security measures
are addressed at house meetings by House Fellows (resident assistants) at a minimum of
2 house meetings per semester.

UWPD officers regularly respond to calls in university-owned residence halls. A
committee comprised of police officers, residents, student staff, and professional staff of
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these residence halls meets regularly to address the security concerns of the students
occupying these facilities.

Eagle Heights and University Apartments Student Housing

All apartments are accessed by keys in possession of the resident. The Community Center
is open during regular business hours, and is locked after business hours. UWPD
regularly patrols the area and has a Community Officer assigned to University
Apartments complex. The complex has its own key shop and makes its own key cores.
Small facility buildings and sheds are locked when not in use.

Additionally, UWPD has a community police officer assigned to the University
Apartments complex. This officer meets regularly with building managers, looks at crime
trends in these areas, identifies root causes for the criminal activity, and utilizes crime
prevention and problem solving techniques to promote campus safety.

Dairy Cattle Center Living Quarters

The Diary Cattle Center is open from 7:00am-5:00pm each day. After hours, it is
accessible through via card reader for approved Wiscards. The living quarters hallway is
locked via key, and individual resident rooms are accessible only by key.

Athletic Facilities

Access to athletic facilities is generally from 6 a.m.—10 p.m. Limited exceptions may be
made with prior approval. Access to athletic facilities is controlled by the Athletic
Department at all times using Wiscard Photo ID or Access Control Photo Identification
cards and proximity card readers. Access key pads and associated controls are used to
secure athletic facilities. Security cameras are also used to monitor athletic facilities.

Restricted Access Facilities

UW has several highly regulated research laboratories on campus that require additional,
specialized security measures limiting access to only authorized persons at all times.

Security and Maintenance of Campus Facilities

Security is provided in the maintenance of the UW-Madison’s facilities through a number
of mechanisms, including limitations on hours of operation, policies on keys, restricting
access to those bearing proper identification as university staff or students, and making
available outside “blue light” telephone call boxes that are connected directly to the
UWPD dispatcher for emergency assistance. Specific security mechanisms may vary with
the type of university facility. Each building has a facility manager that reports problems.
The Electric Shop addresses reports of burnt-out lights. Landscaping impacts on security
are addressed during the design phase. UWPD responds to building alarms. Both student
unions are also regularly patrolled by uniformed police officers from UWPD.
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MISSING STUDENT NOTIFICATION FOR STUDENTS
LIVING IN RESIDENCE HALLS

UW-Madison has on-campus student housing facilities. As a part of the housing
assignment process, each prospective residence hall student, regardless of age, is required
to provide an emergency contact name and telephone number, for missing person
purposes, which the Residence Life staff member will provide to UWPD. Students’ contact
person information is registered confidentially, the information is accessible only to
authorized campus officials, and it may not be disclosed, except to law enforcement
personnel in furtherance of a missing persons investigation.

If a student is reported to have been missing for more than 24 hours, a Residence Life
staff member should be notified. If a House Fellow is notified initially, they will
immediately notify their Residence Life Coordinator. Once a student is reported to be
missing, Residence Life and/or University Housing will immediately notify UWPD, who
will begin an investigation. UWPD will be informed if the missing person is under 18 and
not emancipated. If the missing student is under 18 and not emancipated, UWPD will
notify Madison Police Department, custodial parent(s) or guardian, and any additional
contact person, if any, designated by the student, within 24 hours of the determination
that the student is missing. If a student is over 18 or emancipated, UWPD will notify the
emergency contact, if any, and Madison Police Department within 24 hours of the
determination that the student is missing. If Madison Police Department was the entity
that originally made the determination that the student was missing, there is no need for
UWPD to notify Madison Police Department.

While UWPD proceeds, University Housing professional staff will take the following
steps:

e The Residence Life staff member will ensure UWPD has the information they
require.

e The Residence Life staff member will file an incident report in the campus
database.

e The Residence Life staff member will direct House Fellows to gather information
on the student.

e Dining staff will determine the last time and location the student accessed dining
services.

e Residence Hall Facilities will confirm the last time and location of building access.

All the above is provided immediately to UWPD.
Important phone numbers to know:

e Residence Life Coordinator Duty Phone: (608) 206-7497
e Residence Life Management Phone: (608) 225-7118
e UWPD: (608) 264-2677 or 911
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MISSING STUDENT NOTIFICATION FOR STUDENTS
LIVING IN UNIVERSITY APARTMENTS

The University Apartments System (UAS) pulls in student emergency contact information
directly from the campus SIS database. University Apartments is currently updating the
process to allow for resident-students to enter an emergency contact exclusively for
missing persons purposes. Resident-students’ contact person information will be
registered confidentially, accessible only to authorized campus officials, and will not be
disclosed, except to law enforcement personnel in furtherance of a missing persons
investigation.

Upon notice of a missing resident-student, the staff member will immediately notify the
Director and/or Assistant Directors of Resident Support, or another supervisor in their
absence (in person or over the phone). If the report is made to a Resident Manager on
Duty, or when there are no supervisory staff available, the RM or staff member will notify
the Supervisor on Call. UWPD will immediately be notified by University Apartment
staff.

UWPD will lead any investigation into the missing person report. University Apartments
staff will assist by providing any contact information available in UAS or in the resident’s
paper apartment files.

UWPD will be informed if the missing person is under 18 and not emancipated. If the
missing resident-student is under 18 and not emancipated, UWPD will notify Madison
Police Department, custodial parent(s) or guardian, and any additional contact person, if
any, designated by the resident-student, within 24 hours of the determination that the
student is missing. If a resident-student is over 18 or emancipated, UWPD will notify the
emergency contact, if any, and Madison Police Department within 24 hours of the
determination that the resident-student is missing. If Madison Police Department was
the entity that originally made the determination that the student was missing, there is
no need for UWPD to notify Madison Police Department.

While UWPD proceeds, University Apartments Resident Support Staff will take the
following steps:

e The Resident Support staff member will ensure UWPD has the information they
require.

e The Resident Support staff member will notify the Director or University
Apartments that there is a missing person concern.

e The Resident Support staff member will file an incident report in the campus
database.

e The Residence Support staff member may reach out to Leasing, Eagle’s Wing or
other staff to gather information about the resident.

All the above is provided immediately to UWPD.
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Important phone numbers to know:

UWPD Dispatch: (608) 264-2677 or 911

UWPD Non-Emergency (608) 262-2957

UWPD Officer Brad Davis: (608) 265-5717

Resident Manager on Duty Phone: (608) 444-9308

University Apartment Supervisor on Call Phone: (608) 444-4361

MISSING STUDENT NOTIFICATION FOR STUDENTS
LIVING IN THE DAIRY CATTLE CENTER LIVING QUARTERS

The Department of Dairy Science at UW-Madison provides on-campus student housing
within the Dairy Cattle Center. As part of the housing assignment process, each student
living within this facility, regardless of age, is required to provide an emergency contact
name and telephone number, for missing person purposes, which Dairy Science staff will
provide to UWPD. Students’ contact person information is registered confidentially with
the Department of Dairy Science Herd Administrator, and may not be disclosed, except
to law enforcement personnel in furtherance of a missing persons investigation.

If a student is reported to have been missing for more than 24 hours, the Dairy Cattle
Center Facility Manager and/or the Herd Administrator should be notified. Once a
student is reported to be missing, the facility manager and/or herd administrator will
immediately notify UWPD, who will begin an investigation. UWPD will be informed if
the missing person is under 18 and not emancipated. If the missing student is under 18
and not emancipated, UWPD will notify Madison Police Department, custodial parent(s)
or guardian, and any additional contact person, if any, designated by the student, within
24 hours of the determination that the student is missing. If a student is over 18 or
emancipated, UWPD will notify the emergency contact, if any, and Madison Police
Department within 24 hours of the determination that the student is missing. If Madison
Police Department was the entity that originally made the determination that the student
was missing, there is no need for UWPD to notify Madison Police Department.

While UWPD proceeds, the Department of Dairy Science will take the following steps:

e Dairy Science Herd Administrator will ensure that UWPD has the information they
require.

e Dairy Science Herd Administrator will file an incident report in the campus
database.

e Dairy Science Herd Administrator will direct the Dairy Cattle Center facility
manager to gather information on the student.

e Dairy Science Herd Administrator will contact dining staff to determine the last
time and location the student accessed dining services.

e Dairy Science Herd Administrator will work with facilities to confirm that last time
the student used card access to the building.

All of the above is provided immediately to UWPD.

45



2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

Important contact information for Dairy Science Herd Administrator and Dairy Cattle
Center Facility Manager:

Herd Administrator Facility Manager UW-Madison Police Department
Jessica Cederquist Michelle Craig (608) 264-2677 or 911
Cell: (608) 957-5298 Cell: (608)301-7291

GENERAL CRIME PREVENTION TIPS

e Call the police at (608) 264-2677 IMMEDIATELY if you see or hear something
suspicious. Don’t hesitate to dial 911 in an emergency. Be sure to tell them exactly
where you are.

e Keep your possessions in sight at all times. Don’t leave computers, cell phones, or

electronics unattended.

If you leave your office or room, even for a few minutes, lock the door.

Be alert to potential danger. Trust your instincts.

Walk with friends whenever possible.

If jogging, walking, or biking alone, stay in well-lit and well-traveled areas.

Shred documents you discard that contain personal information.

See the section of this document titled “Sexual Assault, Domestic Violence, Dating

Violence and Stalking” for protective behaviors regarding those offenses.

Safety at Home

For information about tenant rights, please click here for resources from the City of
Madison. Per Madison City Ordinance, you have the right to the following:

Have lights in all entrances.

Have locks on the entrances to buildings and individual apartments.

Have locks on the windows and alternate entrances such as balcony doors.
Have a working smoke detector.

Contact your property manager if you do not have these legally mandated amenities.
Additional Tips

e Do not put your first name on your mailbox. (Ex., B. Badger rather than Bucky
Badger)

e Do not prop open the outside door of a building.

e Always know who is at your door before opening it.

46


http://www.cityofmadison.com/dpced/bi/general-information/102

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

COMMUNICATION ABOUT
CAMPUS CRIMES & SAFETY

Through a variety of methods, UW—Madison provides information to students and
employees about campus security procedures and practices and encourages them to be
responsible for their own security and the security of others. One method is keeping
students and employees informed about crime prevention strategies and by
communicating with the campus community about reported crimes or emergencies that
pose serious or continuing threats to students and employees. This section highlights
some of the ways in which UW-Madison offices communicate information about crime
and safety on campus.

IMMEDIATE (EMERGENCY) NOTIFICATION PROCEDURES
WiscAlerts

This section describes the procedures UW-Madison uses to immediately notify the
campus community upon the confirmation of a significant emergency or dangerous
situation involving an immediate threat to the health or safety of students or employees
occurring on the campus.

(Alerts))

Upon confirmation of an emergency or dangerous situation, UWPD will, without delay,
and taking into account the safety of the community, determine the content of the
notification and initiate the notification system, unless issuing a notification will, in the
professional judgment of UWPD, compromise efforts to assist a victim or to contain,
respond to or otherwise mitigate the emergency. The notification system at UW-Madison
is known as WiscAlerts.

UWPD management typically confirms significant emergencies or dangerous situations
involving an immediate threat to the health or safety of students or employees on campus
with UWPD personnel and in conjunction with key administrative units, such as Facilities
Planning & Management, Division of Information Technology, building managers,
and/or the local first-responder agencies, and public health agencies.

All UWPD managers are authorized to initiate and use the WiscAlert system. During
situations in which there is a time-critical threat to campus, a WiscAlert message and
messages sent via the other systems listed below are sent immediately on authority of the
UWPD Manager on Call (MOC) or other UWPD personnel if the MOC is unavailable. The
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MOC or the MOC'’s designee is responsible for drafting the content, which is developed
based on the type of emergency, determining the appropriate segment of the community
to receive the message based on the affected community, and sending the message to the
community using any or all systems listed below except the emergency telephone
notification system, which is initiated by Dane County. If time permits, UW
Communications may review media distributions prior to UWPD sending them.

Situations for sending a WiscAlert include, but are not limited to: active harmer,
significant and serious hazardous materials spill, closing a section of campus, significant
disruptions to campus infrastructure, multiple building closings, or a mass casualty
disaster. All students and staff have a wisc.edu email address, and WiscAlerts are typically
sent via email in an effort to notify the largest percentage of students and staff in the
fastest way possible. Usually, WiscAlerts are also sent via text message to those registered
with the text system. In addition to, or in the event of an email or text system failure, UW-
Madison may use some or all of the following systems to communicate an immediate
threat to the community: voice calls, other warning mechanisms such as the UWPD
website (uwpd.wisc.edu), WiscGuardian, UWPD Twitter, UWPD Facebook, UW-
Madison Facebook and Twitter, Dane County’s emergency telephone notification system
(in coordination with Dane County), and media distribution.

In the event of an outbreak of a serious illness or other public health emergency, the
Executive Director of University Health Services or designee will typically collaborate
with UWPD’s MOC or designee to confirm the emergency, draft the language of the
warning and distribute the warning to the affected campus community.

Situations requiring a WiscAlert will almost always require ongoing communications
support. UWPD will determine what level emergency is present and use the Emergency
Operations Plan (EOP). Once the EOP is activated, the process of posting information on
UW-Madison’s homepage and preparing a crisis communications response will begin.
Depending on the type of emergency, UWPD, the Joint Information Center and/or
University Communications may work together to craft a consistent set of follow-up
messages that can be efficiently distributed to update the UW-Madison and larger
community, including through additional WiscAlerts or through the UW-Madison
homepage (www.wisc.edu), the Parent Program website (www.parent.wisc.edu), and/or
the My UW Portal. UW-Madison may also communicate through email and text message
to provide follow-up communication.

The EOP Joint Information Center and/or University Communications on-call staff will
also provide assistance in responding to media inquiries.

In certain emergency situations, a campus affiliate group, such as UW Hospital may also
propose sending a text message via WiscAlerts. Such requests will be evaluated on a case-
by-case basis by the UWPD MOC, using the criteria listed above.

Parents and the larger community can receive information pertaining to an emergency
situation at the university through some or all the following systems: the UW-Madison
homepage (www.wisc.edu), UWPD homepage (uwpd.wisc.edu), alerts.wisc.edu, UWPD
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Twitter feed (@ UWMadisonPolice), UWPD Facebook page, UW—-Madison Facebook
page, UW-Madison Twitter feed (@ UWMadison) and media distribution. In addition, the
Parent Program has the ability to communicate with parents who are part of the program.

Crime Warnings

UW-Madison issues Crime
Warnings to warn the campus
community about certain crimes
that present a continuing threat to
the campus community and to aid
in the prevention of similar crimes.
Known in the Clery Act as a “timely
warning,” the intent of a Crime
Warning is to warn of a criminal
incident so that people will be
enabled to protect themselves.
Crime warnings are issued in a
manner that is timely, withholds the
names of victims as confidential,
and that will aid in the prevention of similar occurrences. The Clery Act requires UW-
Madison to distribute Crime Warnings regarding certain crimes that occur within UW-
Madison’s Clery geography and represent a serious or continuing threat to the safety of
students or employees. These crimes are murder/non-negligent manslaughter,
manslaughter by negligence, rape, fondling, statutory rape, incest, robbery, aggravated
assault, burglary, motor vehicle theft, arson, domestic violence, dating violence and
stalking. Larceny-theft, simple assault, intimidation and vandalism will be assessed for a
crime warning if there is evidence they were motivated by hate or bias against a protected

party.

UWPD’s Manager on Call (MOC) or the MOC’s designee has the authority to develop the
content of a Crime Warning and authorize distribution using the guidelines listed below.
The MOC or designee will consider the type of offense, location, nature of any threat and
whether there is a continuing threat to the community or a continuing crime pattern in
determining the appropriateness of a Crime Warning. Some information may be withheld
if there is a risk of compromising law enforcement efforts to investigate and/or solve the
crime. If the victim of the crime is a person, that person will not be identified by name in
a Crime Warning. Crime Warnings are issued as soon as the pertinent information is
available to the UWPD MOC or designee.

Crimes will be assessed on a case-by-case basis and Crime Warnings will be distributed
as deemed necessary. Cases of aggravated assault involving known parties, such as two
roommates fighting which result in an aggravated injury, will be evaluated on a case-by-
case basis to determine if an individual is believed to be an ongoing threat to the larger
UW-Madison community. Cases of sexual assault will be considered on a case-by-case
basis to determine whether there is an ongoing threat to the larger UW-Madison
community, depending on the facts of the case, when and where the incident occurred,
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when it was reported, and the amount of information known by UWPD. Crime Warnings
will not typically be issued for property crimes unless there is some evidence of a pattern
or a serious, continuing threat to the community.

The following factors will be considered when determining whether to issue a Crime
Warning:

e Where the crime occurred

e The nature of the crime (serious/non-serious, violent/non-violent)

e The nature of the threat (general threat versus limited threat to a specific person)

e Whether or not there is a continuing danger to the community or continuing crime
pattern

When UWPD becomes aware of a situation that meets the criteria for a Crime Warning,
the Manager on Call (MOC) or designee develops the content of the Crime Warning, has
the authority to authorize the distribution and distributes the Crime Warning to the
community. In the event a Crime Warning is needed, consideration will be given to the
most appropriate means to be used to disseminate the information to the UW-Madison
community. The primary form of distribution is through a mass email message to the
entire university community. This email is sent by the MOC or the MOC’s designee,
including, but not limited to, UWPD’s Public Information Officer. Other forms of
communication may be utilized, such as UWPD Facebook and UWPD Twitter. In
addition, Crime Warning notices may also be shared by postings on www.wisc.edu, the
UWPD homepage, press releases, postings/notices at appropriate locations, or the use of
UWPD electronic signboards.

Other Campus Security Authorities learning of an incident in which a Crime Warning
might be appropriate will share the information with the Clery staff at UWPD to
determine whether the incident meets the criteria for a Crime Warning,.

A Crime Warning notice will typically include the following, unless issuing any of this
information would risk compromising law enforcement efforts:

e The date and time or time-frame of the incident

e A brief description of the incident

e Information that will promote safety and potentially aid in the prevention of
similar crimes (crime prevention or safety tips)

e Suspect description(s)/photo(s) when deemed appropriate and if there is sufficient

detail

Police agency contact information

Other information as deemed appropriate.

UWPD does not issue a Crime Warning notice for the above listed crimes if:

The MOC or designee determines there is no serious or continuing threat to the

safety of UW-Madison students and employees

e UWPD apprehends the subject(s) and the threat of imminent danger to members
of the UW—-Madison community have been mitigated by the apprehension
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e A report was not filed with UWPD or UWPD was not notified of the crime in a
manner that would allow the department to post a “timely” warning for the
community (e.g. a report that was filed more than 7 days after the date of the
alleged incident may not allow UWPD to post a “timely” warning to the
community). This type of situation will be evaluated on a case-by-case basis.

For more information about Crime Warnings, please click here.

Student and Employee Registration for WiscAlerts and Crime Warnings

Students are automatically enrolled to receive WiscAlerts via text message unless they
opt-out. Student cell phone numbers are retrieved from the Local Emergency Contacts
form in MyUW. Employees can register to receive WiscAlerts via text message by clicking
here. Once this is completed, WiscAlerts will be sent automatically.

Everyone with a UW-Madison affiliated email address receives WiscAlerts and Crime
Warnings and cannot opt-out or unsubscribe. The email database is updated daily with
the most current list of email addresses.

Additional emergency contact and local contact information for students and employees
can be registered online by clicking here.

WiscAlert and Crime Warning System Testing

UWPD tests the emergency notification system on a weekly basis. UWPD’s Public
Information Office and University Communications also test the website portion of the
WiscAlert system on a monthly basis. The systems are tested campus-wide on an annual
basis.

Information about Sex Offenders

The federal Campus Sex Crimes Prevention Act requires institutions of higher education
to issue a statement to the campus community about where to find information on
registered sex offenders in the state. It also requires sex offenders who are already
required to register with the state to notify that state if they are enrolled, carry on a
vocation or are employed in a post-secondary institution.

In Wisconsin, convicted sex offenders must register with the Department of Corrections;
a registry can be found at offender.doc.state.wi.us/public. The Wisconsin Department of
Corrections supplies information to UWPD regarding registered sex offenders who are
enrolled or employed at UW-Madison. This information can also be found on the UWPD
website by clicking here.
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CRIME PREVENTION &
SECURITY AWARENESS EDUCATION

Creating a safe campus is everyone’s responsibility. The following programs are offered
to inform the campus community about campus security procedures and practices, to
encourage the campus community to be responsible for their safety and the safety of
others, and to inform students and employees about crime prevention.

Badger Watch

Badger Watch is a crime prevention program for the UW-Madison campus. It is a
collaborative effort between community members and UWPD to help make the
community a safer place. UWPD provides Badger Watch training campus-wide to groups,
departments and individuals. Training includes: Safety 101, Suspicious Activity, How to
Call the Police, Personal and Building Safety and Crisis Response/Active Threat
Overview.

Active Shooter Training

UWPD conducts an Active Shooter Response training presentation for students, faculty
and staff, designed to provide an overview of an active shooter event. The instructors are
experienced law enforcement trainers whose main goal is to share tactics and techniques
that can and will help participants survive a crisis — specifically, to survive an active killer
incident.

Active Shooter Training is offered multiple times a year and is also available upon request.
Student Orientation, Advising, and Registration (SOAR)

Every year during Student Orientation, Advising and Registration (SOAR), parents of first
year students receive a presentation from UWPD that discusses WiscAlerts, Crime
Warnings, and theft deterrence. UWPD hosts a table at the SOAR resource fair where
students and parents may speak with UWPD officers to get more information about crime
prevention and security awareness.

Interfraternity Council and Panhellenic Association

The Interfraternity Council (IFC) is the governing council for all North-American
Interfraternity Conference (NIC) affiliated fraternities at UW-Madison. The Panhellenic
Association (PHA) is the governing council for all National Panhellenic Council (NPC)
sororities at UW-Madison. In addition to nationally affiliated organizations, both IFC and
PHA have chapters that affiliate locally instead of nationally. There are some social
fraternities and sororities that are not members of IFC or PHA, instead, they fall under
the governance umbrellas of the Multicultural Greek Council (MGC) or the National Pan-
Hellenic Council (NPHC).
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Each semester, Interfraternity Council fraternities and Panhellenic Association sororities
are requested to send representatives to monthly workshops. Topics frequently covered
include: risk management, alcohol, sexual assault, legal liability and hazing. Members of
each chapter receive education about how to host social events safely and securely;
training from a Madison Police Department officer about staying safe on and off campus;
clear definitions of sexual assault, consent and hazing, and personal choices
concerning alcohol use. All programs give students information about risk factors for
Greek leaders, liability reduction and creating safer facilities.

Badgers Step Up!

In order to register as a student organization at UW-Madison, a representative from all
student organizations must complete the Badgers Step Up! program. Badgers Step Up! Is
an alcohol program that teaches risk reduction, clarifies social norms around alcohol use,
challenges perceptions, and teaches bystander intervention techniques. Content is
specific to UW-Madison, including the Wisconsin Idea and the UW-Madison leadership
framework competencies. All new members in PHA and IFC chapters are required to
attend a session of Badgers Step Up! within their first two semesters of membership. A
version of Badgers Step Up! has been created to integrate the traditional Badgers Step
Up! curriculum with rules, policies, and values specific to the Greek community

Additional Crime Prevention and Security Awareness Programs

Upon request, personnel from UWPD are available to present to academic classes,
departments, student organizations, campus offices, and residence halls regarding
campus safety issues around crime prevention and security awareness. Presentations
highlight steps to enhance personal safety as well as community responsibility for creating
a safer campus. These programs encourage students and employees to be responsible for
their own security and the security of others. UW conducts many security awareness and
crime prevention programs each year. Also see the chapter of this document entitled
“Sexual Assault, Domestic Violence, Dating Violence and Stalking,” for more crime
prevention and security awareness programs.

Chimera Self-Defense

Chimera self-defense teaches verbal assertiveness
skills and physical techniques to prevent and stop
harassment and assault. There are also Active [
Bystander courses, Refresher courses and courses |
for Trans Women available. Chimera self-defense is
offered by the Rape Crisis Center and is not a UW-
Madison program. Programs are available on
campus upon request.

Contact Rape Crisis Center: http://www.thercc.org
or (608) 251-5126.
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SEXUAL ASSAULT, DOMESTIC VIOLENCE,
DATING VIOLENCE, & STALKING

UW-Madison prohibits sexual assault, domestic violence, dating violence, and stalking as
they are defined for the purposes of the Clery Act and Wisconsin state law. These crimes
will not be tolerated on campus and are a violation of Wisconsin law as well as student
and employee conduct policies. UW-Madison pro-actively addresses sexual assault,
dating violence, domestic violence, and stalking.

For the legal definitions of sexual assault, domestic violence, dating violence, stalking and
consent in UW-Madison’s jurisdiction, the State of Wisconsin, please see the chapter in
this document entitled, “State of Wisconsin Crime Statutes and Definitions.” For the
purposes of the Clery Act, sexual assault, domestic violence, dating violence and stalking
are defined as the following:

Sexual Assault

e Sex offense: any sexual act directed against another person, without the consent of
the victim, including instances where the victim is incapable of giving consent.

e Rape: the penetration, no matter how slight, of the vagina or anus, with any body
part or object, or oral penetration by a sex organ of another person, without the
consent of the victim. This offense includes both males and females.

e Fondling: the touching of the private body parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where
the victim is incapable of giving consent because of his/her age or because of
his/her temporary or permanent mental incapacity.

e Statutory Rape: sexual intercourse with a person who is under the statutory age of
consent.

e Incest: sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law.

Domestic Violence

A felony or misdemeanor crime of violence committed by a current or former
spouse or intimate partner of the victim; by a person with whom the victim shares
a child in common; by a person who is cohabitating with, or has cohabitated with
the victim as a spouse or intimate partner; by a person similarly situated to a
spouse of the victim under the domestic or family violence laws of the jurisdiction
in which the crime occurred; by any other person against an adult or youth victim
who is protected from that person’s acts under the domestic or family violence laws
of the jurisdiction in which the crime occurred. *To categorize an incident as
domestic violence, the relationship between the perpetrator and the victim must
be more than just two people living together as roommates. The people
cohabitating must be current or former spouses or have an intimate relationship.
(U.S. Department of Education, Office of Postseconday Education, The Handbook
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for Campus Safety and Security Reporting, 2016 Edition, Washington D.C., 2016,
pg. 3-38.)

Dating Violence

Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship
shall be determined based on the reporting party’s statement and with
consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship. Dating
violence includes, but is not limited to, sexual or physical abuse or threats of such
abuse. Dating violence does not include acts covered under the definition of
domestic violence.

Stalking

Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for the person’s safety or the safety of others, or suffer
substantial emotional distress. Course of conduct means two or more acts,
including, but not limited to, acts in which the stalker directly, indirectly, or
through third parties, by any action, method, device or means, follows, monitors,
observes, surveils, threatens or communicates to or about a person, or interferes
with a person’s property. Reasonable person means a reasonable person under
similar circumstances and with similar identities to the victim. Substantial
emotional distress means significant mental suffering or anguish that may, but
does not necessarily require medical or other professional treatment or counseling.

UW-MADISON MULTIDISCIPLINARY CAMPUS COMMITTEES

UW-Madison has two campus committees charged with addressing gender based violence
through multidisciplinary lenses, the Provost Advisory Group on Sexual Assault and
Misconduct and the Sexual Assault/Dating Violence Coordinating Council.

Provost’s Advisory Group on Sexual Assault and Misconduct

The Provost’s Advisory Group on Sexual Assault and Misconduct provides overarching
leadership on campus efforts to prevent and respond to sexual assault and sexual
misconduct (includes but is not limited to: sexual harassment, intimate partner violence,
and stalking). During the 2018-2019 academic year, the PAGSAM will be reviewing its
charter. Currently, the group advises senior campus leaders and ensures the coordination
of campus prevention, response and accountability measures.

Specific responsibilities of the Advisory Group include the following:
e Facilitate the development of a comprehensive strategic plan that addresses the
important health, academic, social, and safety issues related to sexual assault and

sexual misconduct.
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e Ensure the performance of periodic surveys, possibly re-administering the AAU
survey, to assess progress.

e Opversee a comprehensive campus-wide strategy for evaluating campus programs
and services.

e Support the implementation of evidence-based policies, prevention and
intervention programs, services and accountability procedures, including making
recommendations regarding resource allocation.

e Charge and support other campus committees of students, faculty, and staff to
address sexual assault and sexual misconduct issues on campus.

e Assess alignment of campus communications regarding the philosophy and
expectations pertaining to the prevention of sexual assault and sexual misconduct.

e Maintain community partnerships including coalitions to allow coordinated,
environmental response to sexual assault and sexual misconduct.

Sexual Assault/Domestic Violence Coordinating Council (SADV CC)

The SA/DV CC is a multidisciplinary committee dedicated to addressing sexual assault,
sexual harassment, domestic violence, dating violence, and stalking at UW-Madison. It is
the UW-Madison Community Coordinated Response (CCR) on gender-based violence.
Using collaborative, victim-centered approaches, SA/DV CC partners work together to
ensure that prevention services are widely available, victims have access to services and
accommodations, professionals have adequate training and support to respond
effectively, and policies designed to be clear, equitable, and accessible. Membership is
composed of multiple campus units, community-based victim services agencies, students,
faculty, and staff.

PREVENTION, AWARENESS, &
BYSTANDER INTERVENTION

PRIMARY PREVENTION AND ONGOING AWARENESS PROGRAMS

UW-Madison is dedicated to providing educational and prevention services. Primary
prevention programs are informed by research or assessed for value, effectiveness, and
outcomes. The goal of such programs is to stop dating violence, domestic violence, sexual
assault, and stalking before they occur. Primary prevention programs promote behaviors
that foster healthy, mutually respectful relationships and sexuality; encourage skillful
bystander intervention; and seek to change social norms in healthy and safe directions.
Primary prevention and ongoing educational/awareness efforts at UW-Madison contain
information about options available to victims/survivors, procedures for institutional
disciplinary action, and bystander intervention.

University Health Services Violence Prevention (UHS VP) staff coordinate several of UW-
Madison’s primary prevention efforts for students and provides training and technical
assistance for students, staff and faculty focused on sexual assault, sexual harassment,
relationship violence and stalking.
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For more information, please click here or contact violenceprevention@uhs.wisc.edu.
Several other campus units and community agencies also collaborate and provide
prevention and education services at UW-Madison:

Undergraduate Orientation: At orientation, known as SOAR (Student Orientation,
Advising, and Registering), both new undergraduate students and parents are provided
with information about sexual assault, relationship violence, consent, and resources
available to victims in accordance with Wisconsin Statute 36.11(22)(a). Parents and
guests of new students are provided with a half-hour presentation about student health
and safety led by University Health Services. New undergraduate students participate in
a peer-led discussion and a panel discussion with campus administrators that includes
information about violence prevention. SOAR is offered each summer and winter. SOAR
is coordinated by the Center for the First Year Experience in the Division of Student
Affairs; training about sexual assault is provided to SOAR staff by UHS VP.

Parent Handbook: All parents and guests attending SOAR are provided with a
discussion guide on sexual assault and dating violence that provides an overview of
resources for victims/survivors on campus and in the community, tips for parents on
starting conversations about violence prevention with their students, an overview of
prevention efforts, and relevant campus policies. To view the handbook online, please
click here.

Undergraduate Online Prevention Program, “U Got This!”: Incoming
undergraduate first-year and transfer students who intend to earn degrees from UW-
Madison are required to complete an online violence prevention program, called U Got
This! Approximately 7800 new students complete the program each year. Students who
do not complete the program are not able to register for second-semester classes. U Got
This! includes a statement that the institution prohibits the crimes of domestic violence,
dating violence, sexual assault and stalking; definitions of sexual assault, domestic
violence, dating violence, stalking and consent, in reference to sexual activity in UW-
Madison’s jurisdiction; and a description of safe and positive options for bystander
intervention. For more information about the U Got This! Program, please click here.

Undergraduate In-Person GetWlse Programs: Incoming undergraduate first-year
and transfer students who intend to earn degrees from UW-Madison are also required to
complete an in-person GetWIse violence prevention workshop. Approximately 7800 new
students complete the program each year. Students can choose from a variety of workshop
topics including healthy sexuality, healthy relationships, and how to support survivors.
GetWIse workshops are facilitated by trained UHS peer educators. Students who do not
complete the program in their first year are not able to register for future classes. For

more information about GetWIse visit www.uhs.wisc.edu/prevention/firstyear.

Student-Athletes and Athletics Staff: In August 2017, the NCAA adopted a
requirement that all student-athletes, coaches and staff be educated on sexual violence
prevention, intervention and response, to the extent allowable by state law and collective
bargaining agreements. In 2018-2019, all student-athletes participated in a 60-minute
version of the ActWIse bystander intervention program. The team-specific sessions were
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co-facilitated by UHS Violence Prevention staff (peer educators or professional staff) and
trained Athletics staff.

All athletics staff completed three online trainings — Responsible Employee (RE), Clery
Act Campus Security Authority (CSA), Preventing Sexual Harassment & Sexual Violence
at UW-Madison. These trainings inform staff on obligations related to being compliant
with institutional policies and processes, as well as reporting responsibilities. In addition
to these online trainings, coaches & athletic administrators participated in Advanced CSA
and Title IX trainings conducted by the campus Title IX Coordinator and Director of Clery
Act Compliance.

Incoming Graduate and Professional Students: UW-Madison provides a
mandatory online violence prevention program for incoming graduate and professional
students. The program is designed to promote the health and safety of the campus
community. The program includes a statement that the institution prohibits the crimes
of domestic violence, dating violence, sexual assault and stalking; definitions of sexual
assault, domestic violence, dating violence, stalking and consent, in reference to sexual
activity, in UW-Madison’s jurisdiction; a description of safe and positive options for
bystander intervention; and information on how to support a survivor or access both
confidential or non-confidential resources on campus or in the community. For more
information about the program, click here.

Employees: UW-Madison provides a mandatory online violence prevention program
for all employees. The program, “Preventing Sexual Harassment and Sexual Violence at
UW-Madison” is designed to reflect our institutional commitment to ensuring safe and
equitable teaching, learning, and working environments for all members of our campus
community. This online training module includes how to recognize, prevent, and respond
to sexual assault and sexual violence in the workplace. Information about reporting
options and campus and community resources to support individuals who have
experienced sexual harassment or sexual violence are also provided. The training can be
found by clicking here.

Informational Mailing: Students living in undergraduate University Housing
Residence Halls (approximately 7,700) receive a direct mailing each Fall with information
about upcoming prevention programs and the services available for victims of sexual
assault, dating violence, domestic violence, and/or stalking.

Promoting Awareness, Victim Empowerment (PAVE): PAVE is a registered
student organization dedicated to preventing sexual assault, stalking and intimate
partner violence through education and activism. All students and student groups may
request a free peer-led, hour-long workshop about consent, sexual assault, and dating
violence from PAVE. PAVE also hosts many ongoing events, lectures, discussions, and
campaigns to raise awareness about sexual assault and dating violence on campus. PAVE
receives student segregated fees to provide student services for students, by students. For
more information, click here or email chair.pave@gmail.com.
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School of Social Work Elective Courses: The School of Social Work, in partnership
with UHS VP, offers a two-credit course titled “Greek Men for Violence Prevention
(GMVP)”, which engages fraternity men in conversations on masculinities and their role
in violence prevention in an effort to prevent sexual violence at UW-Madison. The
program also gives men in fraternities an opportunity to dialogue about and create
interventions related to issues of violence prevention on this campus. Men in this course
learn about violence prevention best practice, bystander intervention, and how to support
a survivor, along with how to challenge harmful social norms that contribute to violence.

For more information, contact violenceprevention@uhs.wisc.edu.

Educational services offered by community-based victim service providers:
Presentations are available upon request from valued partners to the UW-Madison
campus: the Rape Crisis Center, Domestic Abuse Intervention Services (DAIS), and
UnityPoint Health Meriter Forensic Nurse Examiner program, three local community
organizations that exist to serve victims/survivors of sexual assault and domestic
violence. The Rape Crisis Center also offers a self-defense program for women (Chimera
self-defense). For more information about these community based programs, including
how to contact them, please click here.

GENERAL TRAINING SERVICES

Faculty, staff, and students who wish to learn more about sexual assault, dating violence,
domestic violence and/or stalking or who wish to schedule professional development in
these areas should click here and complete a request form for a consultation and list of
upcoming events. UHS VP staff are available to provide or coordinate training upon
request. UHS VP staff provide training and technical assistance about prevention
strategies, supporting a survivor, and resources available on campus and in the
community. They do not provide training about nor enforce policies regarding
institutional reporting requirements.

The Title IX Coordinator can provide training upon request about institutional reporting
requirements and resources/rights for victims of sexual assault, dating violence, domestic
violence, stalking, and/or sexual harassment. Additionally, the Title IX Coordinator will
provide focused trainings in areas where patterns or systemic problems arise. For more

information, contact lauren.hasselbacher@wisc.edu or titleix coordinator@wisc.edu.
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BYSTANDER INTERVENTION PROGRAMS AND RISK REDUCTION

ActWise Bystander Intervention Program

In August 2018, University Health Services began using a home-grown bystander
intervention curriculum and strategy to replace the Green Dot College Strategy. ActWlse
components include a 60-90 minute interactive workshop, a 6-hour skills training, and
6-hour facilitator training. ActWIse is designed to increase participants’ commitment,
skill, and confidence to safely and effectively intervene to prevent interpersonal violence
In August 2018, 32 UW-Madison students, faculty, and staff participated in the inaugural
6-hour skills training, half of whom went on to complete the full 12-hour facilitation
training All new Fraternity & Sorority Life students are expected to participate in a 9o-
minute ActWIse workshop. For more information, click here.

Bystander Intervention Tips

Bystander intervention means safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating
violence, domestic violence, sexual assault, stalking, or sexual harassment. Bystander
intervention includes recognizing situations of potential harm, understanding
institutional structures and cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective intervention options, and taking
action to intervene. Many people assume that sexual assault, domestic violence, dating
violence and stalking only involve the victim/survivor and perpetrator, but at UW-
Madison we recognize that every campus community member is responsible for
preventing violent behavior and helping to create a safe and respectful environment. If
you see something that concerns you, you have many options for intervening safely and
effectively:

« Beactive in supporting a safe and respectful community. If you see others engaging
in disrespectful or inappropriate actions, speak up and get involved, or contact
someone to assist.

« Listen for rape jokes and sexist language. Choose not to laugh or participate, or
start a conversation about the harmful impact of this language on survivors,
women, and transgender and gender-nonconforming people

» Ifyou see someone who looks to be in immediate danger, get help. This can include
alerting someone who is nearby and in a position to assist or calling 911

« You can intervene even after an assault. Learn what options sexual assault
survivors have available to them on this campus and be supportive of their choices.
Believe survivors when they share experiences.

« Ifyou’re a bystander and see someone behaving in a way that seems disrespectful
or predatory, be direct and do something about it, such as distracting their
attention away from a potential victim. If you don’t feel comfortable or safe
confronting them, find someone else who can help, such as someone who knows
them or a host, bouncer, bartender, security, manager, etc.
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If you sense that something is wrong, don’t ignore it, you can help by getting
involved. Check-in and ask, “Hey, do you know this person?” or, “Are you OK?” or,
“Can I call a friend to walk you home?”

It can feel awkward to say something if you notice harmful behavior, but often all
it takes is a brief introduction. Let the potential perpetrator know that their actions
are noticeable with a simple, “Hey, do I know you? Aren’t you in Tuesday
Chemistry section?”

When you go out, consider going out as part of a group and talk to your friends
ahead of time about how you will look out for others and support each other in
intervening if someone needs help. People tend to intervene in situations when
they have friends who they know will back them up.

Protective Behaviors and Risk Reduction: What Everyone Can Do

Risk reduction means options designed to decrease perpetration and bystander inaction,
and to increase empowerment for victims in order to promote safety and to help
individuals and communities address conditions that facilitate violence. It is possible to
follow all of these tips and still be the target of someone else’s harmful behavior. No
matter what choices you make, you deserve to be safe and respected, and experiencing
violence is never your fault.

Have respectful, open and ongoing conversations with your partner or potential
partner about sex and sexual contact. Talk about your boundaries and what
behaviors you both feel comfortable, and uncomfortable, engaging in.

The next time you hear yourself talking about gender or sex in a derogatory way,
stop. Speak up when you hear others talk this way—no matter their gender.

Listen to or read the personal story of a survivor of violence.

Make sure you have affirmative and ongoing consent from your partner. Consent
is a clear and freely given yes, not the absence of a no. When you have engage in
any sexual activity be sure you understand your partner’s limits, and communicate
your own limits clearly. Don’t engage in sexual activities without affirmative
consent from your partner.

Consent to one act does not mean consent to other acts. Communicate and be
responsive to every partner’s feelings, boundaries, and needs. You must
continually practice consent for any and all sexual activity. If someone seems not
okay with what’s happening, it is your responsibility to check in and to stop if you
have any doubts about their comfort or consent to what is happening.

Most commonly, sexual assault is perpetrated not by a stranger but by someone
the victim knows, typically a date or acquaintance. It’s important that everyone be
active and observant bystanders.

People who are incapacitated by alcohol or drugs cannot consent. Signs of
incapacitation may include—but are not limited to—throwing up, slurring words,
stumbling, or not being able to remember conversations. Even without showing
these signs, if you know someone has been drinking heavily throughout the night,
they likely are not able to consent.

Do not pressure others to drink or use drugs and be alert to people pressuring you
or others to use.
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« Alcohol and drugs are often used to create vulnerability to sexual assault. Studies
of sexual assault incidents show a high correlation between sexual assault
perpetration, victimization and drug/alcohol usage.

« Each individual has the right to make their own decisions about drinking. No one
should be pressured to consume more than they want to.

« Some perpetrators target people by using alcohol as a weapon. Use and encourage
others to have a companion or a safe means of getting home, i.e., a trusted friend,
taxi, or SAFEwalk at (608) 262.5000.

« Ifan authority figure pressures you to engage in sexual activity, you are encouraged
to tell someone if that is a safe option like, confidential resources in the campus or
in the community. This is a violation of University policy, and your employment or
academic success should never be used as leverage to pressure you to do something
you do not want to.

+ Understand that crime victims are never responsible for the behavior of
perpetrators, and actively share this message with others.

« Ifyou’ve been sexually assaulted or victimized there are resources available to help.

Signs of an abusive dating partner may include someone who:

« Calls you names, insults you or continually criticizes you

« Does not trust you and acts possessive or jealous

« Tries to isolate you from family or friends

« Takes your possessions to punish you and refuses to return them

« Monitors where you go, who you call, and who you spent time with

« Controls finances or refuses to share money

« Punishes you by withholding affection

« Expects you to ask permission from them to do what you want to do

« Threatens to hurt you, your family, your pets, or your belongings

« Threatens and/or uses a weapon against you

« Has ever forced, coerced, or manipulated you into having sex or performing sexual
acts

« Accuses you of cheating or is often jealous of your relationships with others

« Traps you in your apartment or residence hall room and keeps you from leaving

« Social media messages, tweets, text messages, and/or calls you obsessively to find
out where you are and what you are doing

» Uses harmful language related to race, gender, ability, sexual orientation, ethnicity
and national origin.

More information about dating violence can be found by clicking here to visit the UHS
website. Remember, sexual assault, domestic violence, dating violence, and stalking are
never the fault of the victim; they are the choice of the perpetrator.

Students and employees who experience sexual assault, domestic violence, dating
violence, and/or stalking have many options and services available to them on and off
campus, including mental health counseling, victim advocacy, off-campus legal
assistance, employee assistance and access to the criminal and campus disciplinary
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systems. Many services are available to victims regardless of their choice to report the
incident to law enforcement, and several are available at no charge.

The campus and surrounding community have a wide range of services available to help
student victims. This information is provided as part of prevention education efforts and
is detailed below. For more information visit, please click here to visit the UHS website.

When a student or employee reports to UW-Madison that they have been a victim of
sexual assault, domestic violence, dating violence and/or stalking, whether the offense
occurred on or off campus, UW-Madison will provide the student or employee with
written notification of the student or employee’s rights and options.

TO REPORT TO LAW ENFORCEMENT:

Sexual assault, sexual harassment,
domestic violence, dating violence
and/or stalking can be reported to local
law enforcement, including UWPD:

UW-Madison Police Department
1429 Monroe St., Madison, WI
(608) 264-2677 or 911 (on campus)

City of Madison Police Department
211 S. Carroll St., Madison, WI
(608) 261-9694 or 911 (off campus)

TO REPORT UW-MADISON:

For institutional response including
investigation of sexual assault, sexual
harassment, domestic violence, dating
violence and stalking, and for
accommodations and resources for
victims, incidents can be reported at the
following offices:

For students:

Dean of Students Office

500 Lincoln Dr., 70 Bascom Hall,
Madison, WI

(608) 263-5700 | doso.students.wisc.edu
dean@studentlife.wisc.edu

For employees:

Office of Workforce Relations

21 N. Park St. #5101, Madison, WI
(608)265-2257 | hr.wisc.edu/workforce
wr@hr.wisc.edu

For everyone:

Title IX Coordinator

Lauren Hasselbacher

500 Lincoln Dr.

361 Bascom Hall, Madison, WI
(608) 890-3788
lauren.hasselbacher@wisc.edu

titleix coordinator@wisc.edu
Relay Calls Accepted
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UW-Madison encourages victims of sexual assault, domestic violence, dating violence
and/or stalking to report the incident immediately to UWPD at (608) 264-2677 or by
calling 911. In addition to law enforcement, individuals may also report sexual assault,
domestic violence, dating violence and stalking to UW-Madison through the Dean of
Students Office, the Office of Workforce Relations and UW-Madison’s Title IX
Coordinator. Following a report of sexual assault, domestic violence, dating violence
and/or stalking to UW-Madison, whether the offense occurred on or off campus, UW-
Madison will provide the student or employee a written explanation of the student’s or
employee’s rights and options. All victims have the right to be accompanied by a person
of their choosing, including a victim advocate, when they file a report and to any meetings
related to institutional disciplinary proceedings.

A victim has the right and is encouraged to notify proper law enforcement authorities,
including UWPD and local police, to report sexual assault, domestic violence, dating
violence and/or stalking. Victims have the right to be assisted by campus authorities in
notifying law enforcement if the victim chooses. UW-Madison will comply with a request
for assistance in notifying law enforcement. Victims also have the right to decline to notify
law enforcement. If the crime occurred on UW-Madison property, UWPD has
jurisdiction. If the crime occurred off campus, the victim can notify the appropriate local
law enforcement agency with jurisdiction at the location of the crime. UWPD will assist
the victim in identifying the correct law enforcement agency and will assist the victim in
reporting it to that agency. Victims have the right to NOT notify law enforcement or
report the crime if they so choose.

If a victim chooses to report to UWPD, the Dean of Students Office, the Office of
Workforce Relations or the Title IX Coordinator, UW-Madison will investigate for a
hostile environment and, where applicable, pursue disciplinary action against the person
alleged to have committed the offense. The Dean of Students Office, the Office of
Workforce Relations and Title IX Coordinator are required to respond appropriately to
all reports of sexual violence, and will do so when they receive notice of a possible hostile
environment.

UW-Madison provides training and information to many staff members to respond to and
support victims, however, many victims do not feel comfortable talking to law
enforcement, campus administrators, professors, or advisors. Healing can look different
for everyone. Additional services available to victims of crime occurring both on and off
campus are listed in this chapter, including confidential options that will not result in
criminal or university investigation.

When reporting sexual assault, domestic violence, dating violence and/or stalking, please
note the following:

e The preservation of evidence may strengthen investigations, which may result in a
better chance of holding the accused responsible or obtaining a restraining order.
(Evidence may include the clothing worn at the time, a record of threatening text
messages and e-mails, and bodily fluids). The UnityPoint Health Meriter Forensic
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Nurse Examiner can provide no-cost forensic medical exams, even if a victim
chooses not to report to law enforcement. For more information please click here.

e Although it is best not to shower, even if a victim has showered and changed
clothes, a police report can be filed and/or medical exam can be obtained.

e Campus officials are required to provide information about options and assist in
making contact with law enforcement personnel if requested.

e Filing a report will generally involve an interview with law enforcement officer or
an investigating officer from the Title IX office (or both, if you choose to report to
both agencies). With UWPD, you may request an officer with the gender you feel
most comfortable with to take your statement.

e A student disclosing sexual assault, dating violence, domestic violence, and/or
stalking victimization to a UHS staff member with confidential status will be
provided with appropriate support resources and referrals, including but not
limited to: information about counseling, medical care, victim advocacy, legal
assistance, and other services available for victims both on-campus and in the
community; information about options for, and available assistance in, changing
academic, living, transportation, and working situations, if so requested by the
victim, and if such accommodations are reasonably available, regardless of
whether the victim chooses to report the crime to campus police or local law
enforcement; and an explanation of the student or employee’s rights and options
for reporting. Privileged and confidential staff members will explain their
confidential role and that the disclosure has not triggered reporting except for
statistical purposes.

RESTRAINING ORDERS & NO CONTACT ORDERS

Civil Restraining Orders

The following section is information provided by the Dane County District Attorney’s
Office website and is accurate as of September 2019. The following information is also
available online by clicking here, by visiting the Legal Resource Center in the Dane County
Courthouse, Room L1007, 215 S. Hamilton St., Madison, W1, or calling (608) 266-4311

What is a Restraining Order?

A Restraining Order is a court order limiting defined potential conduct of someone who
has abused or harassed you, ordering them not to abuse or contact you. The District
Attorney’s Office cannot provide legal advice or assistance in filing restraining orders.
Domestic Abuse Intervention Services (DAIS) employs legal advocates who can assist
with paperwork, questions, and attend court hearings with you. The DAIS phone number
is (608) 251-1237.
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There are three types of restraining orders:

1. Domestic Abuse Restraining Order

There is no filing fee for Domestic Abuse Restraining Orders. The petitioner must
show the respondent engaged in physical abuse, sexual assault, impairment of
physical condition, criminal damage to property, or a threat to do one of these. The
respondent must be:

A current or former spouse, adult family member, or domestic partner
A person the petitioner has a child with

A person the petitioner has dated

A person who provides in-home or community care for the petitioner
A guardian of an incompetent petitioner; guardian fits above categories

2. Harassment Restraining Order

The filing fee for Harassment Restraining Orders is $164.50. The petitioner must
show the respondent has been harassing, intimidating, subjecting the victim to
physical contact, or has threatened to do so. The court commissioner can waive
fees based upon what is written in the Statement of Facts if there are threats or acts
of physical violence, non-consensual sexual contact, or stalking behaviors.

3. Child Abuse Restraining Order

There is no fee for Child Abuse Restraining orders. The petitioner must be a child
victim, parent, stepparent or legal guardian of the victim. The petitioner must show
emotional, physical or sexual abuse of the child committed by the respondent.
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How to File for a Restraining Order

Restraining Order paperwork is available in the Legal Resource Center in the Dane
County Courthouse, Room L1007. Once victims have filled out the Restraining Order
packet, go to the Records Center in Room 1000 to sign the Petition in front of a notary
(Records Center staff will perform the Notary Act). Records Center staff will summon a
Court Commissioner via email. Once a Court Commissioner has reviewed the material,
and assuming they have approved the same, Records Center staff will make all necessary
copies. File all papers with the Clerk of Courts in Room 1000 of the Dane County
Courthouse, and follow the next step regarding serving the restraining order. The
Commissioner will schedule an injunction hearing and issue a Temporary Restraining
Order (TRO) if appropriate. The TRO is in effect until the injunction hearing. This hearing
must be held within fourteen days of the TRO being issued.

Serving a Restraining Order

The TRO must be served (officially delivered) to make it enforceable. It also must be
served to let the respondent (alleged abuser) know about the court date for the injunction
hearing. Take the papers next door to the Public Safety Building (Dane County Jail) and
give them to the Sheriff’s Department, where they will serve these papers on the defendant
for a fee. Call the Sheriff’'s Department at (608) 284-6800 to see if the respondent has
been served or to give the Sheriff new information about where the respondent can be
found. A private process server may also serve the papers for a fee.

If the respondent contacts you after being served, call the police immediately. Keep a copy
of your restraining order with you at all times. If the police arrive and discover the
respondent has not yet been served, an officer can serve one of your extra copies. If you
need the police to serve your papers, ask the officer to write the following on the copy you
are going to keep:

e The date and the police officer’s name and badge number

e Abuser or harasser’s name and type of papers served.

e Ask the officer to notify the Sheriff’s Department by phone and/or in writing that
the respondent has been served.

Injunction Hearings

This is the court hearing to grant your long-term Restraining Order. You may bring an
attorney if you wish. Please be on time. If your case is called and you do not show, the
restraining order will be dropped. If you are running late, call the Probate Office at (608)
266-4331. The date and time of your hearing will not be changed. If you miss your court
date, you may need to show that there has been a new incident of violence in order to file
papers again. If you and the respondent appear in court, both of you will testify. If the
respondent has been served with a Notice to Appear but does not come to court, the
hearing will be based on your testimony alone. You will be under oath. Take your time,
admit if you don’t remember something, if you are afraid, have defended yourself, called
the police, if the respondent has been arrested, and if they have violated the Restraining
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Order. Be polite and don’t interrupt the respondent’s testimony. You will have a chance
to respond or ask the respondent questions.

Focus on the following issues when you testify in court:

e When and where the abuse took place - location, time, and date of each incident
starting with the most recent

e Physical abuse — hitting, choking, slapping, kicking, forcing sex, etc.

e Threats of physical harm or violence — threatening to kill you, burn down the
house, etc.

e Injuries or pain — bruises, scratches, pain from being punched, etc.

e Weapons — guns, knives, broomsticks, any object used to hurt you

e Evidence — pictures, medical records, police reports, etc.

e Witnesses — anyone who has seen or heard the respondent threaten or harm you

e Harassment — unwanted and repeated phone calls, visits and/or contact which you
have asked this person to stop. In Wisconsin, the term “harassment” describes
unwanted contact, physical abuse or threats of violence.

If the commissioner finds that domestic abuse, harassment, or child abuse has occurred,
they may order an injunction (long-term Restraining Order) for as long as the petitioner
requests, but not to exceed four years for domestic abuse and two years for harassment
or child abuse. A restraining order helps to protect you, but it does not guarantee your
safety. Follow a safety plan, especially if you believe that being arrested is not going to
stop the respondent from trying to hurt you.

Enforcing a Restraining Order

If the respondent violates the Restraining Order, call the police immediately. The
respondent has just committed a crime. Ask the police to have the District Attorney’s
office review the case for charges even if no arrest is made. If the respondent is on
probation or parole, give a copy of the Restraining Order to the parole agent and report
any violations. To find out who their probation agent is, call the Department of

Corrections Central Records at (608) 240-3750 and provide the person’s name or
birthday.

UW-Madison & Restraining Orders

UW-Madison and UWPD will enforce active restraining orders issued by a court of law,
including tribal courts, when provided notice of the order. Students who have a court-
issued restraining order and wish to inform the UW should contact the Dean of Students
office or UWPD. Students who need to be provided additional accommodations regarding
a restraining order should contact the Dean of Students Office, the Title IX Coordinator
or UWPD. Employees who have a court issued restraining order should notify the Office
of Human Resources, the Title IX Coordinator or UWPD. Please be aware that notification
to the UW of an existing court-ordered restraining order may require the Title IX
Coordinator to follow up as prescribed by Title IX.
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UWPD Dean of Students Office

1429 Monroe St., Madison, WI 500 Lincoln Dr., 70 Bascom Hall

(608) 262-2957 Madison, WI

uwpolice@mhub.uwpd.wisc.edu (608) 263-5700 | dean@studentlife.wisc.edu
uwpd.wisc.edu students.wisc.edu

Title IX Coord., Office of Compliance Office of Workforce Relations, Human Resources
Lauren Hasselbacher 21 N. Park St. #5101, Madison, WI

500 Lincoln Dr., 354 Bascom Hall (608) 265-2257 | wr@hr.wisc.edu

Madison, W1

(608) 890-3788 | lauren.hasselbacher@wisc.edu
titleix coordinator@wisc.edu

If your restraining order is being violated, regardless of whether or not you have informed
UW-Madison, please call 911 immediately.

No Contact Directives Issued by UW-Madison

One tool the University of Wisconsin-Madison uses to support a safe, respectful, and
responsible educational and working environment, either as a proactive measure or in
response to and prevention of additional incidents, is a no contact directive.

A no contact directive is a university-issued directive that prohibits the recipient from
having contact with the individual or individuals named in the directive. The no contact
directive is different than a restraining order/civil injunction issued by a court of law and
may be issued independent of campus investigatory/disciplinary processes.

A no contact directive is issued when an authorized University employee determines that
an individual should be prohibited from having contact with another person or persons.
The individuals listed in a no contact directive can include, but might not be limited to:
complainants, respondents and witnesses. No contact directives are often issued during
the course of investigating cases which involve allegations of sexual harassment, sexual
assault, dating/domestic violence, and/or stalking.

Students

No contact directives can be issued by the Dean of Students Office, or by the Title
IX Program when there are allegations of sexual harassment or sexual violence. A
no contact directive is issued in writing via a student’s university email, and when
possible, verbally. Recipients of the no contact directive are informed that future
contact with the individual or individuals named in the directive may be
considered harassment and could result in a disciplinary investigation. If the
individuals involved are in student organizations or classes together, the
parameters of the no contact directive will be discussed and additional
expectations for minimizing contact may be added to the written correspondence.
Students will be provided with an opportunity to ask questions about the terms of
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the no contact directive issued to them. No contact directives issued by the Dean
of Students Office will include a written notification of the right and process to
appeal.

When issued, a no contact directive does not have an end date. The no contact
directive can also be modified or terminated with the agreement of the parties. Any
changes to a no contact directive will be communicated to the parties in writing.

Students who violate a no contact directive risk being charged and investigated
through the nonacademic misconduct process for UWS 17.09(4) Harassment,
UWS 17.09 (19) Sexual Harassment, UWS 17.09 (3) Stalking and/or UWS 17.09(11)
False Statement or Refusal to Comply Regarding a University Matter.

Information regarding the no contact directive is maintained in a student database
and does not appear on an internal or external transcript.

Employees

Supervisors, in consultation with Human Resources staff, have the authority to
regulate workplace behavior of Academic and University staff, and the Provost may
regulate faculty, as long as there is a work-related reason for doing so. The Title IX
Program may also issue a no contact directive for any employee. No contact
directives are typically issued in a letter to the recipient. UW-Madison may issue
no contact directives to employees when appropriate circumstances arise.
Circumstances under which a no contact directive may be issued include, but are
not limited to, pending disciplinary investigations. A no contact directive may limit
an employee’s contact with another employee, a student, or other member of the
University community or limit an employee’s contact with a work location for a
length of time determined by the employee’s supervisor or the Provost. The
following types of contact may be prohibited by a no contact directive: face-to-
face/in-person, telephone, e-mail, text message, social networking sites, written
communication, video and other electronic communication, and contact through
third parties. Violation of a no contact directive issued by UW-Madison may result
in disciplinary action up to and including dismissal. Employees may have the
ability to challenge a no contact directive by using the grievance process for their
employment category when they believe the no contact directive is impacting their
ability to perform the functions of their employment.

Requesting a No Contact Directive

Requests for no contact directives will be reviewed on a case-by-case basis and will take
into account factors such as safety, alleviating a hostile environment, and educational and
employment needs. Parties may request a no contact directive by contacting one of the
following offices: the Dean of Students, the Title IX Program or the Office of Human
Resources.
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Enforcing a No Contact Directive

If your no contact directive is being violated, please contact the office that issued it. If you
are in immediate danger, contact 911.

NOTICE OF ACCOMMODATIONS AND CONFIDENTIAL RESOURCES

Notice of Accommodations

Students and employees who report sexual assault, domestic violence, dating violence
and/or stalking to UW-Madison will receive written notification about existing
counseling, health, mental health, victim advocacy, legal assistance, visa and immigration
assistance, student financial aid, and other services available for victims, both within the
institution and in the community. This information is also provided to all students and
employees in this ASR.

UW-Madison will provide written notification to victims about options for, available
assistance in, and how to request changes to academic, living, transportation, and
working situations or protective measures. This will be provided whether the offense
occurred on or off campus. UW-Madison is obligated to comply with the above and will
make such accommodations or provide such protective measures if the victim requests
them and if they are reasonably available, regardless of whether the victim chooses to
report the crime to campus police or local law enforcement. This information is also
provided to all students and employees in this ASR.

UW-Madison will maintain as confidential any accommodations or protective measures
provided to the victim, to the extent that maintaining such confidentiality would not
impair the ability of UW-Madison to provide accommodations or protective measures.

When determining what measures to grant, factors considered might include, but are not
limited to: the specific need requested by the complainant, the age of the people involved,
the severity or pervasiveness of the allegations, any continuing effects on the complainant,
whether the complainant and alleged perpetrator share the same residence hall, dining
hall, job location, classes, extracurricular activities or whether judicial measures have
already been taken to protect the complainant. The individual affected units should
consult with the Title IX Coordinator, Office of Workforce Relations and/or Dean of
Students Office to determine whether or not a specific accommodation is appropriate.

The following offices can provide information and assistance to those requesting

accommodations and changes to academic, living, transportation, working situations and
other protective measures:
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Dean of Students Office Title IX Coordinator
500 Lincoln Dr., Lauren Hasselbacher
70 Bascom Hall 500 Lincoln Dr.
Madison, WI 361 Bascom Hall
(608) 263-5700 University Housing
lauren.hasselbacher@wisc.edu
students.wisc.edu 625 Babcock Drive titleix- coordinator@wisc.edu
dean@studentlife.wisc.edu  Slichter Hall

Madison, WI

(608) 262-2522
Office of Human Resources https://www.housing.wisc.edu UHS Survivor Service
Workforce Relations 333 East Campus Mall
21 N. Park Street Madison, WI

Madison, WI

survivorservices@uhs.wisc.edu
(RNR\ 2RR_D2DR7

CONFIDENTIAL RESOURCES

ON-CAMPUS
CONFIDENTIAL RESOURCES

For victims who choose to not report to law enforcement and/or to a campus office, there
are several options available. These options allow a victim who is 18 or older to get help
without having their name or information shared with campus officials, third parties or
law enforcement to the extent permissible by law. Please be aware that exceptions to
confidentiality include reports of child abuse (victims 17 or younger), elder abuse, and
threats of imminent harm to self or others.

FORSTUDENTS

UHS Survivor Services provides confidential victim advocacy including emotionally
supportive counseling, case management, support groups, and information/referral.

For appointments:
608-265-5600 (option 3)
survivorservices@uhs.wisc.edu | https://uhs.wisc.edu/survivor

UHS Mental Health Services provides mental health services including individual,
group, couples/partner counseling, psychiatric services, and a 24 hour crisis support
phone line.

Crisis line: (608) 265-5600 (option 9) | General info and appointments: option 2

https://www.uhs.wisc.edu/mental-health/
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UHS Medical Services provides medical services including physical exams (not
medical forensic exams), sexually transmitted infection (STI) screen, emergency
contraception, and pregnancy testing. For medical appointments:

333 East Campus Mall, Madison, WI
(608) 265-5600 (after hours nurse, option 1)

http://uhs.wisc.edu/medical/

McBurney Disability Resource Center provides services to students with disabilities
to insure accessibility to university programs. McBurney offers accommodations
counseling, evaluation referral, disability-related information, adaptive technology
counseling and equipment, and interpreter services for academically related purposes.

702 W. Johnson St., #2104, Madison, WI
Phone: (608) - 263-7956 | Text: (608)265-2998
mcburneyv@studentlife.wisc.edu | http://mcburney.wisc.edu

FOR EMPLOYEES

Employee Assistance Office, Office of Human Resources is a resource provided
by the University of Wisconsin to assist employees and their immediate family members
or significant others who are finding it difficult to successfully cope with personal or work
related issues and concerns.

610 Langdon Street, Lowell Center, Room 226, Madison, WI 53703
(608) 263-2987
eao@mailplus.wisc.edu | eao.wisc.edu

UW-Madison Ombuds is a safe place where UW-Madison employees can seek
guidance regarding workplace concerns at any time, without fear of reprisal, and at no
cost to them. Ombuds provide faculty and staff with a confidential place to collaboratively
explore complaints, clarify issues, and consider options and resources to address their
concerns. Ombuds are impartial and non-aligned, working to promote fairness in the
workplace.

610 Langdon Street, Lowell Center, Room 223-225, Madison, WI 53703

(608) 265-9992
uwombuds@mailplus.wisc.edu | ombuds.wisc.edu
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OFF-CAMPUS
CONFIDENTIAL RESOURCES

UnityPoint Health Meriter Forensic Nurse Examiner provides emotional
support, physical examination and wellness checks, collection of medical-forensic
evidence, assistance with reporting to police when requested (mandatory reporting for
children), assistance with concerns about sexually transmitted infection and pregnancy,
assistance with safety planning and development of a medical follow-up plan.

202 S. Park Street, Madison, WI, 53715 | (608) 417-5916
www.unitvpoint.org/madison/forensic-nurse-examiner-program-.aspx

Rape Crisis Center (RCC) works within Dane County to promote hope, help and
healing for those harmed by sexual violence and strives through education and outreach
to create social change to end sexual violence.

2801 Coho Street #301, Madison, WI, 53703
333 E. Campus Mall #7901, Madison, WI
M-F, hours vary — appointments can be made using 24 hour line.
24-hour line: (608) 251-RAPE (7273)
info@thercc.org | www.thercc.org

Domestic Abuse Intervention Services (DAIS) works to ensure the safety and well-
being of domestic violence survivors and their families, and to change societal attitudes
that perpetuate violence and the abuse of power.

24-hour line: (608) 251-4445 or toll-free (800) 747-4045
www.abuseintervention.org

Deaf Unity provides services and advocates to Deaf victims of sexual assault and
domestic violence.

Text helpline: (608) 466-2881 M-F gam-10pm
www.deafunitywi.org | help@deafunitywi.org

UNIDOS Against Domestic Violence provides victim advocacy, support groups and
legal advocacy for victims of domestic violence in addition to community education and
programming.

1-800-510-9195 | www.unidosagainstdv.org
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Freedom, Inc. engages low- to no-income communities of color and works to end
violence against people of color, women, those that non-traditionally gender identify, and
our youth, to promote healthy lifestyle.

601 Bay View, Madison, WI, 53715
(608) 661-4089 M-F gam-5pm
refugeeproject@hotmail.com | www.freedom-inc.org

Room to be Safe is a collaborative anti-violence program that provides support and
resources to LGBTQ people who are experiencing or have experienced dating, long-term
or intimate partner violence. Room to be Safe also provides support and resources for
family members of LGBTQ people who are experiencing or have experienced dating, long-
term or intimate partner violence.

Resource Line (not 24-hours): (414) 856-5428
ipv.diverse@gmail.com | www.roomtobesafe.org

Midwest Center for Human Services, Domestic Violence Resource Center is a
comprehensive program of treatment and social change which offers services to both
abusers and survivors of domestic violence, including children and teenagers.

313 Price Place, Madison, WI
(608) 231-3300 | info@mchumanservices.org | www.mchumanservices.org

The Rainbow Project provides counseling to children and families who experience
trauma.

831 East Washington, Madison, WI
(608) 255-7356 | info@therainbowproject.net | www.therainbowproject.net

RISE The Respite Center provides respite and crisis child care 24-hours a day, 7-days
a week to families experiencing high levels of stress. Services are available for both
planned child care and emergency and crisis child care. Children stay an average of 4-16
hour in a single visit.

2120 Fordem Ave, Madison, WI
(608) 250-6634 | info@risewisconsin.org | www.risewisconsin.org

75


mailto:refugeeproject@hotmail.com
http://www.freedom-inc.org/
file://uwpd8/sharedir/Clery/2019%20ASR/ipv.diverse@gmail.com
http://www.roomtobesafe.org/
mailto:info@mchumanservices.org
http://www.mchumanservices.org/
mailto:info@therainbowproject.net
http://www.therainbowproject.net/
mailto:info@risewisconsin.org
http://www.risewisconsin.org/

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

UW-MADISON AND PROTECTING VICTIM CONFIDENTIALITY

When a student or employee victim reports to a university office or official who is not
explicitly designated as confidential, UW-Madison takes every precaution to protect
victim privacy and confidentiality by sharing information only with university officials
who have a legitimate educational interest and/or those who need to know for the
purposes of providing an institutional response.

In an effort to protect victim safety and privacy, UW-Madison maintains information
about sexual violence in a secure manner. If the University has notice of an incident, UW-
Madison will balance the victim’s request to keep identifying information confidential
with Title IX’s mandate to investigate hostile environments.

To the extent permissible by law, UW-Madison will endeavor to keep victim and necessary
party information private. However, once a report is made to the University, or the
University has notice of an incident of sexual assault, sexual harassment, domestic
violence, dating violence, or stalking, confidentiality cannot be guaranteed unless that
information is reported directly to one of the confidential resources listed. UW-Madison
will strive to maintain as confidential any accommodations or protective measures
provided to the victim, but keeping victim information confidential may limit UW-
Madison’s ability to provide accommodations or protective measures.

For victims aged 18 and older who report to non-confidential sources, reports of sexual
assault, domestic violence, dating violence and/or stalking are directed to the Title IX
Coordinator, who will share relevant information only with those who need to know, such
as Deputy Title IX Coordinators, complaint investigators, and other individuals who are
responsible for handling the school’s response to incidents, or as necessary to comply with
the Wisconsin Public Records law, a valid subpoena, a lawful discovery request, or a
governmental inquiry or investigation. UW-Madison follows applicable Title IX guidance
and the requirements of the federal Family Educational Rights and Privacy Act, 20 U.S.C.
s. 1232g, when evaluating whether to disclose student information. In the case of minors,
UW-Madison employees must report child abuse to Child Protective Services or local law
enforcement.

For Clery Act reporting and disclosures, a victim’s name or identifying information will
never appear in a Crime Warning, on the Daily Crime Log or in the ASR. UW-Madison
will redact a victim’s identifying information when responding to requests for information
pursuant to the Wisconsin Public Records law. The University also will not disclose
identifiable information about research subjects if prohibited by an NIH-issued
Certificate of Confidentiality, HIPAA regulations and state laws pertaining to the privacy
of health information or promises of confidentiality made to research subjects pursuant
to the federally required consent form and authorization form. UW-Madison must
respond to valid subpoenas that are not prohibited by other applicable law, and may not
be able to redact information when responding to a subpoena.

There are confidential resources available such as UHS Mental Health Services, UHS
Survivor Services, UHS Medical Services, UW-Madison Ombuds and the Employee
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Assistance Office. Other licensed healthcare providers, counselors and social workers
employed by the University follow the confidentiality requirements of their profession
when they are providing care to a patient or a client. Additionally, staff from the
McBurney Disability Resource Center, campus Disability Coordinators, Divisional
Disability Representatives and interpreters do not disclose reports of prior victimization
that they become aware of as part of the disability accommodation process or when
providing translation services.

For information about off-campus and non-UW affiliated confidential resources, please
see the “Off-Campus Confidential Resources” section of this chapter.

ON-CAMPUS AND OFF-CAMPUS RESOURCES
COMMONLY ASKED QUESTIONS

This section discusses commonly asked questions regarding on and off campus resources
in regards to domestic violence, dating violence, sexual assault and stalking. It also
includes various protective measures UW-Madison may take to assist individuals who
report domestic violence, dating violence, sexual assault and stalking, such as providing
changes to academic, working and living situations. For information regarding no contact
orders issued by UW-Madison, please see the “Reporting and Resources” section of this
chapter.

What happens if I decide to report sexual assault, domestic violence, dating
violence and/or stalking to UWPD?

You always have the option to report to law enforcement and UW-Madison encourages
you to report sexual assault, domestic violence, dating violence and/or stalking to UWPD.
You can call 911 from on campus, call (608) 264-2677, come into UWPD at 1429 Monroe
Street or you can call and request to have an officer come to you. An officer from UWPD
can meet you in your residence hall, apartment or anywhere else you feel safe. In all cases,
the first thing a responding officer will do will be to establish your safety. Officers will
then evaluate your need for medical attention, and discuss the option of going to the
hospital. If you decide to go to the hospital, the officer will transport you, wait for you and
take you home. You are also welcome to bring a friend, for support.

In the event of a sexual assault, an advocate from Dane County Rape Crisis will be
contacted to support you. The responding officer will conduct a basic interview about
what happened, and a detective will be assigned to your case. UWPD has both female and
male detectives, who are specially trained to investigate sexual assault, domestic violence,
dating violence and/or stalking. You may request an officer with the gender you feel most
comfortable with to take your statement and UWPD will do it best to facilitate the request.

UWPD will not pressure you to engage in a lengthy discussion right away. The main goals

are to establish your safety, assist you with obtaining medical attention, preserve
evidence, and create a safety plan. UWPD detectives have extensive training on trauma,
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and appreciate that it is best to conduct a more extensive interview after at least 24 hours.
After your initial report a detective will set up a time to meet when you feel comfortable.

After meeting with the Detective, they will begin an investigation - keep in mind there is
no pressure to proceed with any charges. UWPD will conduct a thorough investigation,
and at the conclusion, will discuss your options. The detective will ask you questions about
what happened, create a safety plan with you and will explain how the investigation,
judicial process and, if the offender is a student, how the student disciplinary processes
work. At the conclusion of the investigation, if you decide to request UWPD to proceed
with the charges, the detective will thoroughly explain the process, and will keep you
updated on the proceedings. You are not in this alone, your detective and UWPD are here
for you.

In regard to a stalking or domestic violence case, your safety and security is key. UWPD
will assist you in obtaining a restraining order or a no contact directive as well as accessing
local resources, including advocacy and the crime response program.

If you live in UW-Madison housing and need a housing accommodation, your detective
can work with University Housing to arrange it, if it is reasonably available. If you want
UWPD to reach out to your parents, UWPD will do that, too — but only if you decide that
is what you want.

Will UWPD be able to keep my personal information private?

Although police reports are subject to
public records laws, redactions may be
made prior to release. Personal
information such as street address,
phone number and date of birth
(except age or year of birth) are
usually removed from most responses
to public record requests. Additional
information may be redacted,
including taking the name to initials
only, based on the balancing test of the
public right to know versus privacy
rights of the individual.

If you request that UWPD proceed with charges, UWPD will typically forward an
unredacted police report and other investigation information to the Dane County District
Attorney’s Office for review by the prosecutor. Note that an accused person’s Attorney will
likely also have access to the unredacted report. However in cases of violence, the District
Attorney’s Office has made some exceptions and redacted reports. This decision is made
on a case-by-case basis by the District Attorney’s Office, and not by UWPD.

There are laws in place to protect victims of sex crimes who testify in court. Evidence
concerning your past sexual conduct, other people’s opinions of your past sexual conduct,
and any reputation as to prior sexual conduct are typically inadmissible in court, subject
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to exceptions. If you request UWPD to proceed with charges, UWPD can give you more
information regarding these “rape shield” laws as they apply in Wisconsin. For more
information about these laws, please see Wisconsin Statutes 972.11(2).

I want to formally report sexual assault, domestic violence, dating violence
or stalking to UW-Madison. Where do I go?

Aside from UWPD, you can also report to:

Dean of Students Office

500 Lincoln Drive, 70 Bascom Hall, Madison, WI
(608) 263-5700 | dean@studentlife.wisc.edu
https://doso.students.wisc.edu/sexual-assault-dating-and-domestic-violence

Title IX Coordinator, Office of Compliance
Lauren Hasselbacher
500 Lincoln Dr., 361 Bascom Hall, Madison, WI

(608) 890-3788 | lauren.hasselbacher@wisc.edu | titleix coordinator@wisc.edu

The Deputy Title IX Coordinators and investigators identified on pages three and four of this ASR are also available
to answer questions and provide information about the reporting and complaint investigation processes.

Office of Workforce Relations, Office of Human Resources
21 N. Park St., # 5101, Madison, WI

(608) 265-2257 | wr@hr.wisc.edu | hr.wisc.edu/workforce

What if I just want to talk to someone confidentially to get more
information or emotional support?

There are many offices, both on and off campus, that can maintain as confidential any
information you share with them about your experience. To the extent permissible by
law, these offices do not share information provided by adult clients with campus
authorities or law enforcement. A complete listing of these offices can be found online

by clicking here.

UHS Survivor Services provides campus-based confidential victim advocacy and
support services to any UW-Madison student who has experienced sexual assault,
domestic violence, dating violence and/or stalking. Staff members provide emotional
support, information about resources and reporting options, facilitate support groups,
accompany students to appointments and hearings, and can provide consultation to
faculty, staff and/or parents.

333 East Campus Mall, Madison, WI
(608) 265-5600 (option 3) | survivorservices@uhs.wisc.edu
https://uhs.wisc.edu/survivor

University Health Mental Health Services is the student mental health resource,
providing individual and group counseling, crisis intervention, and psychiatric services.

79


https://doso.students.wisc.edu/sexual-assault-dating-and-domestic-violence/
mailto:lauren.hasselbacher@wisc.edu
mailto:titleix_coordinator@wisc.edu
mailto:wr@ohr.wisc.edu
https://hr.wisc.edu/about/workforce-relations/
https://www.uhs.wisc.edu/prevention/violence-prevention/resources/
mailto:survivorservices@uhs.wisc.edu
https://uhs.wisc.edu/survivor

2019 University of Wisconsin-Madison Annual Security Report & Annual Fire Safety Report

They offer a 24-hour mental health line for students and short-term counseling by
appointment. Schedule an appointment via MyUHS or phone to get connected.

333 East Campus Mall, Madison, WI
24-hour line: (608) 265-5600, option — general info and appointments: option 2

www.uhs.wisc.edu/mental-health

The UW-Madison Employee Assistance Office in the Office of Human
Resources assists faculty and staff with maintaining and enhancing both their personal
and professional lives, and offers services to promote emotional well-being. All
individuals are treated in a respectful manner. The Employee Assistance Office has
resources to assist staff with family violence, sexual abuse, emotional problems and many
other issues.

610 Langdon Street, Lowell Center, Room 226, Madison, WI
(608) 263-2987 or toll-free (877) 260-0281 | 8:00 a.m - 4:30 p.m.
eao@mailplus.wisc.edu | eao.wisc.edu

The Rape Crisis Center (RCC) is acommunity agency that has a satellite office located
on campus. RCC provides free services for survivors of all forms of sexual violence,
including medical and legal advocacy, support groups, short-term counseling, and
community education. Chimera self-defense classes are available at a low cost and
scholarships are available. Students may use either the campus or community office.
RCC’s 24-hour hotline can provide general support, access to RCC services (like legal
advocacy or counseling), and/ or access to information about reporting options. A support
group is offered on campus.

2801 Coho Street #301, Madison, WI, 53703
333 E. Campus Mall #7901, Madison, WI
M-F, hours vary — appointments can be made using 24 hour line.
24-hour line: (608) 251-RAPE (7273) | info@thercc.org | www.thercc.org

Domestic Abuse Intervention Services, (DAIS) Inc. is a community agency that
provides services for survivors of dating/domestic violence, including emergency shelter,
legal advocacy, community education, and support groups.

2101 Fordem Ave., Madison, WI
Office: (608) 251-1237
24-hour line: (608) 251-4445 or toll-free (800) 747-4045 | www.abuseintervention.org
Midwest Center for Human Services, Domestic Violence Resource Center is a
comprehensive program of treatment and social change which offers services to both
abusers and survivors of domestic violence, including children and teenagers.

313 Price Place, Suite 10, Madison, WI
(608) 231-3300 | info@mchumanservices.org | www.mchumanservices.org
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The Rainbow Project provides counseling to children and families who experience
trauma.

831 East Washington, Madison, WI
(608) 255-7356 | info@therainbowproject.net | www.therainbowproject.net

RISE, The Respite Center provides respite and crisis child care 24 hours a day, 7 days
a week to families experiencing high levels of stress. Services are available for both
planned child care and emergency and crisis child care. Children stay an average of 4-16
hour in a single visit.

2120 Fordem Ave, Madison, WI | 1334 Dewey Ct., Madison, WI | (608) 250-6634 |
info@risewisconsin.org | http://risewisconsin.org/programs/the-respite-center

Where can I go for a physical exam, sexually transmitted infection (STI)
testing, pregnancy testing, or a follow-up exam?

UnityPoint Health Meriter Forensic Nurse Examiner (FNE) program provides
medical and forensic examinations for sexual assault and domestic and dating violence
victims. This service will provide follow-up medical care and medication to guard against
sexually transmitted infections and pregnancy, and collect evidence if the victim desires.
FNE can coordinate with the Rape Crisis Center to make an advocate available at the time
of the exam. A visit to FNE does not require a report to law enforcement or UW-Madison.

202 South Park Street, Madlson WI 53715 | (608) 417- 5916 |

University Health Services (UHS) Medical Services provide a wide range of
medical care services for UW—-Madison students, including Forensic Nurse Examiner
follow-up exams, pregnancy testing, emergency contraception, sexually transmitted
infection (STI) testing, and STI treatment. Medical personnel in the Women’s Clinics are
specifically trained to respond to the needs of sexual assault victims who are getting
annual exams.

333 East Campus Mall, Madison, WI
For appointments: (608) 265-5600 | uhs.wisc.edu

What if I'm struggling with my classes because of the stress of sexual
assault, domestic violence, dating violence or stalking, or because the
perpetrator is in one of my classes?

Victims of sexual assault, domestic violence, dating violence and/or stalking can request
and get academic accommodations, if reasonably available. UW-Madison is obligated to
comply with a victim’s request for an academic situation change following a disclosure of
sexual assault, domestic violence, dating violence or stalking if it is reasonably available,
regardless of whether a victim chooses to report the crime to campus law enforcement or
local law enforcement. Students should know that requesting academic accommodations,
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such as asking for a deadline extension or to be moved out of a class, may be sufficient to
put UW-Madison on notice of a hostile environment and obligate UW-Madison to
investigate as mandated by Title IX. Students may reach out directly to a professor or a
TA to request accommodations. There are also offices on campus who can help students
with a request. These offices are listed below:

UHS Survivor Services provides confidential information to students about their
rights to request accommodations and assists students with those requests, such as
changing classes or sections, or requesting an extension or requesting to drop a course.

333 East Campus Mall, Madison, WI
(608) 265-5600 (option 3) | survivorservices@uhs.wisc.edu
https://www.uhs.wisc.edu/vpss

The Dean of Students Office provides assistance to student victims, including
providing information about available academic accommodations. Students who seek
help from the Dean of Students Office should know that staff in the Dean of Students
Office are required to report all known incidents of sexual assault, domestic violence,
dating violence and/or stalking to the Title IX Coordinator for potential investigation.

500 Lincoln Drive, 70 Bascom Hall, Madison, WI | (608) 263 5700
: students. . d-d |

What do I do if I don’t feel safe in my residence hall or apartment any
longer?

University Housing: for students who live in UW-Madison owned facilities, University
Housing can offer different housing accommodations upon request when it is reasonable
to do so. UW-Madison is obligated to comply with a victim’s request for a living situation
change following an alleged sex offense if it is reasonably available, regardless of whether
a victim chooses to report the crime to campus or local law enforcement. For more
information, contact your House Fellow or a professional Housing staff member. Please
be aware that University Housing staff are required to report all known incidents of sexual
assault, domestic violence, dating violence and/or stalking to the Title IX Coordinator for
potential investigation.

University Apartments University Housing

611 Eagle Heights 625 Babcock Drive, Slichter Hall
Madison, WI Madison, WI

(608) 262-3407 (608) 262-2522
housing.wisc.edu/apartments housing.wisc.edu

The Dean of Students Office can provide you with assistance in working with your
property manager if you live in a non-UW-Madison owned property. The Dean of
Students Office cannot control whether or not a property manager agrees to requests for
accommodation, but can assist you in making those requests. Please be aware that Dean
of Students Office staff are required to report all known incidents of sexual assault,
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domestic violence, dating violence and/or stalking to the Title IX Coordinator for
potential investigation. See above for Dean of Students Office contact information.

Do I have to report this to law enforcement?

No. If you are a victim, you are under no obligation to report the crime to law enforcement
or any other campus professional. Many victims feel that reporting the crime, or simply
disclosing it to another person, such as a family member, friend, or confidential advocate
helps with healing, but only you can make this decision. You will not be denied access to
any resources if you choose not to report to law enforcement. UW-Madison employees
have an obligation to report to law enforcement or child protective services if a victim is
under the age of 18.

What can the campus disciplinary processes do? How can I get more
information?

You have the right to ask questions about and learn about the campus disciplinary
procedures before engaging the reporting process. Victims are entitled to certain rights
under state and federal law. For more information, click here.

The Office of Student Conduct and Community Standards administers the student
misconduct procedure as codified in the Wisconsin Administrative Code as the University
of Wisconsin System (UWS) Chapter 17. Chapter 17 authorizes the following sanctions for
violations of the student code: written reprimand, denial of specified university
privileges, imposing reasonable terms and conditions on continued student status,
restitution, removal of the student from the course in progress, disciplinary probation,
suspension, and expulsion. Please see the Campus Disciplinary Procedures section of this
document for further information. You may also contact the Office of Student Conduct
and Community Standards for more information about the investigation process on
campus when the accused is a UW student. For more information, click here.

For information regarding campus disciplinary procedures for employees, please see the
Employee Disciplinary Procedures section of this document.

If I report to law enforcement or to UW-Madison, will anyone tell my
parents or will this appear in my student record?

Generally, no. UW-Madison follows applicable laws and regulations regarding the
protection of student privacy and will not disclose victimization to parents or note it on
your academic record. In accordance with the Family Educational Rights and Privacy Act
of 1974 (FERPA), staff members in the Dean of Students Office and University Housing
may involve a parent if the student’s behavior has posed or may continue to pose a
significant risk to the health, safety, or well-being of themselves or others, including
suicidal comments and/or attempts.
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I am an employee. Where can I get help? What if I want a change in my
working situation?

Victims have the option to contact their supervisor, departmental Human Resources staff,
campus Office of Human Resources, or the Title IX Coordinator directly to request a
change in working situations or have an advocate make such a request on their behalf.
UW-Madison will endeavor to comply with a request for a working situation change
following an alleged incident of sexual assault, domestic violence, dating violence
stalking, or sexual harassment, if it is reasonably available, regardless of whether you
choose to report the crime to campus or local law enforcement.

There are also offices on campus that can assist you in requesting a change in your
working situation:

The Office of Workforce Relations within the Office of Human Resources is
available to provide information and assistance to faculty and staff victims seeking
options for changing their work situations, if reasonably available. OWR and HR can
provide information about resources, services, and rights, including the right to be
assisted in notifying law enforcement and the right to decline to notify law enforcement.

21 N. Park St., #5101, Madison, WI
(608) 265-2257 | http://hr.wisc.edu | wr@hr.wisc.edu

The Division of Diversity, Equity and Educational Achievement (DDEEA), in
conjunction with the Office of Human Resources, is available to provide information
and assistance to faculty and staff victims seeking options for changing their work
situations, if reasonably available. DDEEA can provide information about resources,
services, and rights, including the right to be assisted in notifying law enforcement and
the right to decline to notify law enforcement.

500 Lincoln Drive, Room 190, Bascom Hall, Madison, WI
(608) 263-5244 | Fax: (608) 263-5562 — relay calls accepted

https://diversity.wisc.edu | luis.pinero@wisc.edu

The Employee Assistance Office within the Office of Human Resources assists
faculty and staff with maintaining and enhancing both their personal and professional
lives, and offers services to promote emotional well-being. All individuals are treated in
a respectful manner. The Employee Assistance Office has resources to assist staff with
family violence, sexual abuse, emotional problems and many other issues.

The Employee Assistance Office is a confidential resource.

610 Langdon Street, Lowell Center, Room 226, Madison, WI
(608) 263-2987 or toll-free (877) 260-0281

eao@mailplus.wisc.edu | http://eao.wisc.edu
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UW-Madison Ombuds Office facilitates understanding, communication, and
resolution of conflict among members of the faculty, academic, and classified staff. The
office serves as an impartial and confidential means of promoting dialogue among parties
on campus. Ombuds work independently from University administrative offices;
discussing a matter with an ombud is confidential. The Ombuds Office is not authorized
to accept notice of claims against the University. Please call and leave a message; phone
calls are generally returned within a day.

610 Langdon St., Madison, WI
(608) 265-9992 | uwombuds@mailplus.wisc.edu | https://ombuds.wisc.edu/

The Dean of Students Office can assist student-employee victims in providing them
with information about and assistance in requesting work accommodations. Staff in the
Dean of Students Office are required to report all known incidents of sexual assault,
domestic violence, dating violence and/or stalking to the Title IX Coordinator.

500 Lincoln Drive, 70 Bascom Hall, Madison, WI
(608) 263-5700 | dean@studentlife.wisc.edu | doso.students.wisc.edu

What if I want legal help?

UW-Madison does not provide attorneys or legal assistance to victims or alleged
perpetrators of sexual assault, domestic violence, dating violence or stalking. There are
legal resources available in the Madison community.

Domestic Abuse Intervention Services (DAIS) has a legal advocacy program for
victims of sexual assault, domestic violence, dating violence and/or stalking, and they can
be reached here:

Office: (608) 251-1237
24 Hours: (608) 251-4445 or toll-free (800) 747- 4045
info@abuseintervention.org | www.abuseintervention.org

RISE Law Center is a non-profit law office that provides culturally relevant legal
representation in the following areas: family law, immigration law, civil
injunctions/restraining orders, and immigration needs including U-Visas, T-Visas and
VAWA self-petitions.

1400 E Washington Ave # 262 Madison, W1
(608) 256-1015 | www.riselawcenter.org
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The Dane County District Attorney’s Office Victim Witness Unit assists victims
and witnesses throughout the criminal court process by answering questions, keeping
victims and their families informed of case development, providing information and
referrals to community service providers, assisting with restitution, and offering personal
assistance when possible.

215 S. Hamilton St. #3000, Madison, WI
Phone: (608) 266-9003 | Fax: (608) 261-9766 |

www.countyofdane.com/da/victim witness.aspx

Survivors Legal Program offers pro bono, confidential legal services for UW students
and staff who have experienced sexual violence or sexual harassment. Survivors Legal
Program is not associated with UW-Madison.

(608) 204-9642
Be sure to mention the Survivors Legal Program

State Bar of Wisconsin Lawyer Referral and Information Service is offered by
the State Bar of Wisconsin and is a public service that helps identify the most appropriate
resource for people with a legal problem. A legal assistant who is experienced in
analyzing potential legal problems assists in locating the best source of help and provides
references to area attorneys who have indicated an interest in the relevant legal situation.
Legal assistants do not provide legal advice. There may be a fee for attorney services.

(800) 362-9082 or (608) 257-4666 |
http://www.wisbar.org/forpublic/ineedalawyer/pages/Iris.aspx

Legal Action of Wisconsin’s Victim Rights Project provides comprehensive, free
legal advice and representation to victims of crime concerned with their privacy rights
and victim rights. Services also include advice and representation regarding safety
planning, housing, restraining orders, benefits, Title IX, disciplinary proceedings, school
access and legal barriers to employment.

744 Williamson St. #200, Madison, WI
(855) 947-2529 or (800) 362-3904 | victimrights@legalaction.org

VOCA Restraining Order Clincic provides direct legal services to victims/survivors
of intimate-partner violence in Dane, Jefferson, Rock and Sauk Counties. The Clinic
works directly with community groups and agencies throughout the counties to provide
services with no cost to the victim/survivor.

975 Bascom Mall, Madison, WI 53706
(608) 263-9574 | https://law.wisc.edu/eji/voca/
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What if I need visa or immigration assistance?

International Student Services (ISS) offers a wide variety of services and programs
to international students at UW-Madison. The ISS staff provides information and
programs to international students about the campus and community and provides
support and assistance concerning visa and related immigration issues. ISS is not a
confidential service and staff are required to report all known incidents of sexual assault,
domestic violence, dating violence and/or stalking to the Title IX Coordinator.

716 Langdon St., 217 Red Gym, Madison, WI
(608) 262-2044 | iss@studentlife.wisc.edu | iss.wisc.edu

The Office of International Faculty and Staff Services (IFSS) in the Office of
Human Resources provides comprehensive assistance to the University of Wisconsin-
Madison on all aspects of non-student immigration. The office acts as the liaison between
the University and all government agencies involved in immigration matters, and assists
both the institution and individuals in complying with immigration laws and regulations.
IFSS advises University departments and processes immigration-related documents for
employment-based non-immigrant and immigrant statuses, offers regular workshops on
processing permanent resident petitions and the proper procedures for completing the I-
9 Employment Eligibility Verification form, and administers the University’s J scholar
Exchange Visitor Program, which includes issuing J scholar documents, advising
departments and visiting scholars, and providing bi-weekly J scholar orientation
sessions.

21 N. Park St., Suite 5101, Madison, WI
(608)265-2257 | ischolar@hr.wisc.edu | www.hr.wisc.edu/ifss/index.htm

RISE Law Center is a non-profit law office that provides culturally relevant legal
representation in the following areas: family law, immigration law, civil
injunctions/restraining orders, and immigration needs including U-Visas, T-Visas and
VAWA self-petitions.

1400 E Washington Ave #262, Madison, W1
(608) 256-1015 | www.riselawcenter.org

What if I need student financial aid assistance?

The Office of Student Financial Aid can provide information regarding the
availability of short-term emergency loans and general student financial aid. Staff in the
Office of Student financial aid may be required to report all known incidents of sexual
assault, domestic violence, dating violence and/or stalking to the Title IX Coordinator for
potential investigation.

333 East Campus Mall #9701, Madison, WI
608-262-3060 | finaid@finaid.wisc.edu | finaid.wisc.edu
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UW-MADISON DISCIPLINARY PROCEDURES
FOR SEXUAL ASSAULT, DOMESTIC VIOLENCE,
DATING VIOLENCE, & STALKING

UW-Madison prohibits sexual assault, domestic violence, dating violence and/or stalking.
The University of Wisconsin System and UW—-Madison have policies and procedures to
respond to behavior of students and employees that interfere with the University’s
educational and work environment.

The UW-Madison Policy on Sexual Harassment and Sexual Violence incorporates the
relevant disciplinary processes for students (Chapter UWS 17) and employees. All
complaints regarding violations of the campus policy can be reported to the Title IX
Program. Where the accused person is a student, complaints can also be reported to the
Dean of Students Office. Complaints against employees can be reported to the Office of
Workforce Relations. Complaints can be submitted via email, phone or in person.

Dean of Students Office

500 Lincoln Drive, 70 Bascom Hall, Madison, WI
(608) 263 5700 | ean@studenthfe wisc.edu

Title IX Coordinator, Office of Compliance
Lauren Hasselbacher
500 Lincoln Dr., 361 Bascom Hall, Madison, WI

(608) 890-3788 | lauren.hasselbacher@wisc.edu | titleix coordinator@wisc.edu

Office of Workforce Relations, Office of Human Resources
21 N. Park St., # 5101, Madison, WI

(608) 265-2257 | wr@hr.wisc.edu | hr.wisc.edu/workforce

UW-Madison works to ensure that disciplinary investigations and procedures are prompt,
fair, and impartial. Student disciplinary process timeframes are outlined by Chapter UWS
17. Employee disciplinary processes will be completed as promptly as possible while
maintaining the integrity of the process as outlined in UW-Madison’s Policy on Sexual
Harassment and Sexual Violence. While UW-Madison works to avoid delays,
circumstances that cause a delay may include, but are not limited to, a parallel criminal
investigation, school breaks, availability of witnesses, reasonable requests by either party
for an extension, the complexity of the investigation, and the severity of the alleged
conduct. Such delays will be evaluated by UW-Madison on a case-by-case basis, and both
parties will receive updates throughout the process.
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RIGHTS OF VICTIMS OF SEXUAL ASSAULT, DOMESTIC VIOLENCE,
DATING VIOLENCE AND/OR STALKING IN UW-MADISON
DISCIPLINARY PROCEEDINGS

Victims of sexual assault, domestic violence, dating violence and/or stalking are entitled
to the following rights:

Disciplinary proceedings that provide a prompt, fair, and impartial investigation
and resolution.

Disciplinary proceedings that are conducted by panel members who receive annual
training on the issues related to domestic violence, dating violence, sexual assault
and stalking and how to conduct an investigation and hearing process that protects
the safety of victims and promotes accountability.

The same opportunity to have others present throughout disciplinary proceedings
as the accused, including the opportunity to be accompanied to any related
meeting or proceeding by an advisor of their choice. UW-Madison will not limit the
choice of advisor for either the victim or the accused in any meeting for disciplinary
proceeding.

Both parties shall be simultaneously informed, in writing, of the outcome of any
disciplinary proceeding that arises from an allegation of sexual assault, domestic
violence, dating violence and/or stalking; of the procedures for either party to
appeal the outcome; of any change to the results that occurs prior to the time that
such results become final; and of when such results become final. At no time can a
victim be required to keep the outcome confidential, or be prohibited from
discussing the case.

Victims have equitable rights to the accused to appeal the outcome of a disciplinary
proceeding.

Victims shall be informed of their options to notify law enforcement.

Students and employees will be provided written notification about existing
counseling, health, mental health, victim advocacy, legal assistance, visa and
immigration assistance, student financial aid and other services available to
victims, both within the institution and in the community.

Victims shall be notified, in writing, of options for changing academic,
transportation, work, living situations and protective measures.

Victims can obtain a free forensic exam from a Forensic Nurse Examiner without
filing a police report or involving the police in any way. If additional treatment is
sought, other hospital charges may apply.

For more information, click here.

In addition to the rights given by federal and state law, UW-Madison is committed to
ensuring that victims of violence also have the following rights:

The right to a victim advocate of their choosing. (For additional information and
resources about victim advocacy, services on campus, and in the community, see
the UHS Victim Advocacy website by clicking here.
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e The right to access sexually transmitted infection (STI) testing and treatment,
emergency contraception, and pregnancy testing

e The right to be informed of and have access to their own medical, mental health,
Forensic Nurse Examiner, campus disciplinary, and/or victim advocacy services

e The right to not be punished for underage drinking or personal drug use if
reporting a sexual assault or other crime per UW—Madison’s Policy on Sexual
Harassment and Sexual Violence. Complainants and witnesses to incidents of
sexual harassment or sexual violence will not generally be issued citations or be
subjected to disciplinary sanctions for conduct at or near the time of the incident
that would violate University policies regarding alcohol or personal drug use unless
the University determines that the violation of University policy exposed others to
serious risks to their health and safety

e The right to have options for offering their testimony in a campus disciplinary
hearing, including via phone or video conference

e UW-Madison will disclose to the victim of a crime of violence or sex-offense, the
results of any disciplinary hearing conducted by UW-Madison against a student
who is an alleged perpetrator of such crime or offense. If the victim is deceased as
a result of the crime or offense, UW-Madison will provide the results of the
disciplinary hearing to the next of kin of the victim, if requested in writing

Protective Measures

There are a range of protective
measures UW-Madison offers to
victims who report sexual
assault, domestic violence,
dating violence and/or stalking.
UW-Madison will accommodate
changes to academic, working,
transportation and  living
situations if requested by the
victim and reasonably available.
UW-Madison may also issue a
directive ordering th